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The Saturday Evening 


advertising campaign 


reaching an army of 4% million 
Saturday Evening Post readers — and 
prospects for some form of B.M.A. 
protection. It typifies B.M.A. selling 
Strategy: Help the B.M.A. salesman 


produce more (and earn more!) by 





making the “first calls” for him. 
So — post a watch for us in the 


Saturday Evening Post. 


The B.M.A. Weather Beacon 
. — a@ friendly signal for thou- 
sands of visitors to Kansas 
City. It’s also a reminder that 


BUSINESS MEN’S ASSURANCE [exaneneaannae 


Kinds of Weather” for its 
Company of America 7 ; ; 
S7ATIGON PLATA « 4uWEES . friends and policyowners in 


36 states, District of Colum- 
an old-line legal reserve company with branch and bia, Hawaii and Guam. 
district offices in more than 60 principal cities. 


LIFE @ ACCIDENT @ HEALTH @ ANNUITIES 
GROUP @ HOSPITALIZATION @ ALL-WAYS 
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ri ny desig! 


“Of course I’m pleased—and proud, too—but if Bil 
it hadn’t been for something George Duncan 


did years ago, I might be out of a job—and all 















everyone else who works for Apex. But George Le 
knew how important the company was to this 
town, and to all of us who worked for it. He Ce 
talked J. T. into taking out business life insur- D 
ance to make sure the company would continue, 
and that it would be run by those of us who 
helped build it up. That's the sort of thing that Edmu 
doesn’t get printed in newspapers—but it ought | code; 


to be.” to ree 


Unsung publicly, perhaps, but highly lowed 
sana privately—that’s the great good Mr. ¢ 
ortune of the life insurance salesman joint 
who, by selling business life insurance, ance 1 
protects people in their jobs and com- 
munities in their economic welfare. 
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Bills to Amend 213 
and 213-a Go into 
Legislative Hopper 


Sponsored by Condon 
Committee, Insurance 
Department and ALC-LIA 


Revision of the expense limits for 
life companies doing business in New 
York state is proposed in two bills 
introduced in the legislature by Senator 
William F. Condon and Assemblyman 
Edmund R. Lupton. One bill amends 
section 213 of the New York insurance 
| eode; the other amends section 213-a. 

The proposed revision of 213 seeks 
to readjust expense limitations for or- 
dinary life, to bring them more in line 
with the actual incidence of expense, 
without increasing the expenses al- 
lowed over the lifetime of a policy, 
Mr. Condon, who is chairman of the 
joint legislative committee on insur- 
ance rates and regulations, said. It also 
provides a revised additional expense 
allowance for small companies, giving 
more of these companies increased 
margins for meeting the competition of 
larger insurers. 

The change in section 213-a applies 
to weekly and monthly premium insur- 
ance serviced at the home, and in- 
creases the margins between actual ex- 
penses and the allowable limits, ac- 
cording to Mr. Condon. 

The joint legislative committee pre- 
sented the two bills after extensive 
study of the legislative needs, in co- 
operation with the New York insurance 
department, the joint committee on 
section 213 of American Life Conven- 
tion and Life Insurance Assn. of Amer- 
ica, headed by William J. Cameron, 
chairman of Home Life, and the joint 
committee on section 213-a of the two 
associations, headed by Malvin E. Dav- 
is, vice-president and chief actuary of 
Metropolitan Life. 

A public hearing on the two bills 
will be held in New York March 12 
by the joint legislative committee 
headed by Mr. Condon. 





Davey Promoted to Chief 


Examiner in Indiana 


William J. Davey has been promoted 
to chief examiner in the Indiana de- 
partment. He was an honor graduate 
of Butler university in 1947, majoring 
in insurance and accounting, and has 
been with the department since then. 
He served in the war. y 


ALC-LIA Confer on SS 


WASHINGTON—A merican Life 
Convention-Life Insurance Assn. of 
America joint committee on social se- 
curity was scheduled to meet this week 
in New York City to plan for presen- 
tation of the business’ views on SS 
legislation when the House ways and 
means committee holds hearings on 
this subject, probably in April. Asa V. 
Call, president of Pacific Mutual and 
chairman of the joint committee, will 
Spokesman for the business at the 
House hearings. 
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MoreCompanies Chalk Up Terms Offer to Buy 
1953 as Best Year Ever 


BANKERS LIFE, IOWA 

Bankers Life of Iowa had new paid 
for life business in 1953 of more than 
$238 million, a gain of about $7 
million, according to E. M. McConney. 
Assets increased by more than $53 
million to $671,608,879, and insurance 
in force reached a new high of $1,- 
934,796,658, up from $1,801,476,851. 

Ordinary accounted for $144,189,670 
of the new business, and group $94,- 
324,453. Ordinary in force totaled $1,- 
439,979,130 and group $494,817,528. 

Benefit payments were $51,863,708 
and an additional $45 million was set 
aside for future payments, bringing 
reserves and other funds held for out- 
standing policies and contracts to more 
than $650 million. 

The rate of interest earned on assets, 
after investment expenses, was 3.45%. 
After taxes, including $1,275,000 in 
federal income taxes, the rate was 
3.24%, compared with 3.16% in 1952. 


INDIANAPOLIS LIFE 

Indianapolis Life in 1953 recorded 
its largest production ever, according 
to Walter H. Huehl, president. The to- 
tal was $32,639,494. Insurance in force 
increased to $291,160,614, a gain of 
$16,158,057. Assets rose $6,060,896 to 
$83,645,079. Surplus of $6,414,917 was 
higher by $582,692. 

The company has set a goal of more 
than $300 million in force by the time 
it begins celebration of its golden an- 
niversary Nov. 20. 


LIFE & CASUALTY 

Life & Casualty gained a record 
$149,165,000 to bring life insurance in 
force up to $1,057,195,000. Accident in 
force now totals $865 million, up $64,- 
483,000. Assets jumped from $150,835,- 
455 to $174,093,000 and interest earn- 
ings on assets were 3.37% as against 
3.54%. Capital was increased during 
the year by declaration of a 25% stock 
dividend. 

NATIONAL LIFE & ACCIDENT 

National Life & Accident’s insur- 


ance in force increased a record $337,- 
795,000 in 1953 and now totals $3,625,- 


000,000, of which $2,173,000,000 is 
weekly premium life and $1,451,000,000 
is ordinary, including $54% million in 
group which the company issues only 
on the lives of its own employes. . 

Of more than $205 million in bonds, 
there was not a default as to either 
principal or interest nor a foreclosure 
on any type of conventional loan in the 
last 10 years, though the company has 
almost $204 million invested in 
mortgages. 


NORTH AMERICAN, CHICAGO 

President Paul McNamara reports 
that North American Life of Chicago 
had a record production of $28,515,627 
in 1953, an increase of $3,265,970. The 
gain in insurance in force of $14,089,- 
694 was the largest ever and brought 
the total to $175,138,453. 

New highs also were reached in 
gains in assets, surplus and earnings. 
Assets increased $2,604,252 to total 
$31,754,495, capital and surplus of $2,- 
722,376 was higher by $181,453, and 
earnings were $281,452. 


PEOPLES LIFE, INDIANA 

Insurance in force of Peoples Life 
of Indiana at the year end totalled 
$124,309,491, up from $119,433,773. As- 
sets of $28,648,389 compared with $26,- 
884,036, and surplus of $1,800,000 was 
a gain of $150,000. Since organization, 
the company now has made benefit 
payments totalling $23,576,222. 


STATE MUTUAL LIFE 

State Mutual Life paid for a record 
$140,621,873 in 1953 and insurance in 
force now totals $1,668,977,979, with 
individual up 65% and group up 
15.9%. Assets are $476,852,746, up 
$32,457,896. Benefit payments totaled 
$31,529,964. Premium income was $53,- 
803,204. Investment income was $14,- 
423,017, up $1,302,758. 

At the year-end, State Mutual had 
2,600 group cases producing an annual 
premium income of about $15 mil- 
lion. The company has more than $24 
million on deposit for group retirement 
plan alone. 

Operating and selling expenses dur- 

(CONTINUED ON PAGE 21) 








Late News Bulletins... 








Name Three NAIC Life Subcommittees 


Commissioner Murphy of South Carolina, president of Nationa! Assn. of In- 
surance Commissioners, has named the following study subcommittees to the 


NAIC life committee: 


Group life, Gillooly, West Virginia, chairman; allocation of income and ex- 
penses, Allyn, Connecticut; rules governing sale of credit life and A & H, Sul- 


livan, Kansas. 


House Unit to Tackle Life Company Taxes 


A special ways and means subcommittee has been named to study life com- 
pany taxation. Rep. Curtis of Missouri heads the subcommittee. 

Ways and Means Chairman Reed of the committee said the purpose is to 
develop a permanent basis for taxing the companies, as a substitute for the 
stop-gap formula which went into effect for the year 1951 and the old 1942 


revenue act formula. 


Besides Curtis, not to be confused with Curtis, Nebraska, who heads ways 
(Continued on Page 24) 


Pacific Mutual a 
Technical Move 


Asa Call Say It’s 
Stockholder Maneuver 
to Break 1936 Pact 


The following statement has been 
issued by President Asa V. Call of Pa- 
cific Mutual Life. 

“Because of news stories appearing 
in the Los Angeles and San Francisco 
papers concerning a purported offer 
by a Texas oil millionaire to take over 
Pacific Mutual, I feel it important that 
an accurate and factual statement be 
made to prevent any concern on the 
part of the company’s policyholders. 

“Pacific Mutual is not for sale. In 
1936 when the present, or ‘new’, com- 
pany was organized, the participating 
policyholders agreed to put up the cap- 
ital, and surplus and needed reserves. 

“In return for this, these policy- 
holders were given the right to insti- 
tute proceedings for mutualization of 
the company. Mutualization means 
ownership of the company by its own 
life policyholders. 

2 -_ e 

‘‘Mutualization proceedings were in- 
stituted by the policyholders in 1946, 
and the plan of mutualization that re- 
sulted has been approved by the pol- 
icyholders, by the trustees and direc- 
tors of the company, by the insurance 
commissioner of California, and by 
the California superior court. 

“The ‘old’ company stockholders 
made no contribution whatsoever to 
the present, or ‘new’, company. They, 
in fact, left the business of the ‘old’ 
company with a deficit in reserves on 
non-cancellable disability insurance 
policies of $33 million. Therefore, at 
that time there was no stockholders’ 
equity. Any stockholder equity that 
exists today, any stock value that may 
have accrued to stockholders of the 
‘old’ company, or to speculators, re- 
sults from the success of the ‘new’ 
company alone. 

“Pacific Mutual is now prospering. It 
has ample capital and surplus. It has 
reserves adequate to protect all of its 
policyholders. The reduction in bene- 
fits to which the non-cancellable dis- 
ability insurance policyholders agreed 
in 1936 has been restored by 50%, 
and there will be a substantial addi- 
tional restoration this year. 

“It is no wonder that the ‘old’ com- 
pany stockholders, and speculators, are 
today anxious to block transfer of the 
company’s ownership to the policy- 
holders. 

“The blunt truth of what the stock- 
holder group seeks to accomplish—now 
that the company is successful—is to 
break, by any means possible, their 
own agreement that ownership of Pa- 
cific Mutual could be acquired by its 
policyholders. 

“Many technical ‘arguments’ have 
been advanced by representatives of 

(CONTINUED ON PAGE 21) 
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State Tribunals at Odds Over ‘Time of War’; 
Widow Asks Supreme Court to Settle Question 


WASHINGTON—The U. S. Supreme 
Court should decide whether “in time 
of war’, as used in insurance policy 
war exclusions, means a constitution- 
ally declared war, as the Pennsyl- 
vania supreme court has held, or an 
undeclared war like the Korean con- 
flict, Mrs. Jennie Davidson Meadows 
states in her petition to the Supreme 
Court for certiorari in appealing from 
a decision of the Texas supreme court. 
Mrs. Meadows is suing Western Re- 
serve Life of Austin, Tex. 

Mrs. Meadows’ husband, Lt. Col. 
Benjamin E. Meadows, met accidental 
death while in military service in 
Alaska during the Korean conflict. 
Western Reserve Life contended that 
the accidental death provision was 
void on the ground that the insured 
was “in military, naval or allied serv- 
ice, in time of war, at the date of the 
accident.” 

The district court of Young county, 
Tex., and the court of civil appeals 
rendered judgment in Mrs. Meadows’ 
favor, which the Texas supreme court 


reversed, stating, “It is clear that there 
was war, in fact, in Korea when the 
insured was killed and that he was 
killed ‘in time of war.’ ” 

Mrs. Meadows contends that the 
Texas supreme court, in reversing the 
judgment of the lower courts by say- 
ing that the insured’s death occurred 
“in time of war” raised a federal ques- 
tion, in that the holding is directly 
contrary to the constitution, which 
gives Congress alone the power to de- 
clare war. She further states that 
jurisdiction should be sustained “for 
the sake of uniformity of construction 
in the various state courts as to wheth- 
er ‘in time of war’ means a constitu- 
tionally declared war as was held by 
the supreme court of Pennsylvania 
(Beley vs. Pennsylvania Mutual Life; 
Harding vs. Pennsylvania Mutual Life 
[writ of certiorari denied by U. S. Su- 
preme Court]) under the exclusion 
clauses in life policies or whether ‘in 
time of war’ means war ‘in fact,’ with- 
out a declaration of war by Congress, 


as held by the Texas supreme court in 
the instant case, directly contrary to 
the holding in the Pennsylvania cases.” 

She contended that the question is 
important to “the benficiaries of many 
others with like policies providing for 
double indemnity in case of accidental 
death but excluding deaths” in time of 
war. “She urges that those now or 
hereafter in the military, naval or al- 
lied services should have a definite 
standard to follow to determine when 
it is “in time of war.” 

@ o e 

“The application of a rule other than 
constitutionally declared war will leave 
the rights of the contracting parties to 
be ascertained through the process of 
mere conjecture or chance and lead to 
a multiplicity of suits, to avoid which 
a standard should be announced by 
which it can definitely be determined 
when it is ‘in time of war’ in the United 
States and its territories,” Mrs. Mead- 
ows contends. 


Four Promoted by 
North American of IIl. 


North American Life has made four 
home office promotions, Leslie O. 
Copeland becoming vice-president and 
treasurer, Arthur C. Rooney  vice- 
president and genera! counsel, H. O. 
Cedarholm secretary and Fletcher R. 
Philips comptroller. 


Aetna Life Makes a 
Numerous Promotions 


Aetna Life has made these promo. 
tions and appointments: 

Frederick P. Perkins becomes vice. 
president. He joined the actuarial de. 
partment in 1925 and served as super. 
intendent of the group annuities de. 
partment, assistant actuary, and asso. 
ciate actuary, before becoming actuary 
in 1947. Like the other actuaries why 
were advanced, he is a fellow of the 
Society of Actuaries. 

I. F. Cook is promoted to vice-presj. 
dent, group division. He joined the 
company in 1923 and served in New 
York, Kansas City and the home office 
before becoming assistant vice-presj. 
dent, group division. He joined the 
group division in 1925 and served jn 
Toronto, Pittsburgh and the home of. 
fice before being promoted to assist. 
ant vice-president in 1952. 


Berkeley Cox advances from counse| 


to general counsel of Aetna Life, Aetna | 


Casualty, and Automobile. After prac. 
ticing law in Richmond, he joined Aet- 
na’s legal staff in 1925. 

Daniel P. Cavanaugh becomes assist. 
ant general counsel of Aetna Life. He 
joined the company in 1923 and was 
named associate counsel in 1936. 


There isn't E All ge Mr. —— —- Stanley F. Withe advances from 
een with the company their entire janaser advertising and publici 
business careers. Mr. Copeland started eg . eo 


a closed door 
anywhere... 


hee 
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MY COMPANY STRESSES 




















THE HUMAN ELEMENT .. . All doors are open to me 
at my Company, and I mean all! 1 get real satisfaction 
out of my relationship with Berkshire Life, because 
it's a Company that’s big enough to serve me, 
and interested enough to know me. I like the warm, 
personal attention they give to the handling of my business. 








Complete personal coverage in Life, Annuities, 
Accident & Health and Hospitalization. 








KEEP vourR EYE 


BERKSHIRE 


LIFE INSURANCE COMPANY 
PITTSFIELD, MASS. « A MUTUAL COMPANY ¢ CHARTERED 1851 


in 1931 as an actuarial assistant, ad- 
vancing through various posts until 
becoming secretary-treasurer in 1951. 
He also is a director. 

Mr. Rooney joined North American 
in 1932 as an attorney and since 1950 
has been general counsel. He was made 
a director in 1947. Mr. Philips has 
been with the company 23 years, the 
last few as auditor. Joining the com- 
pany in 1931 after previous company 
experience at Kansas City, Mr. Cedar- 
holm first managed the policyholders 
service department and later was 
named assistant secretary. He is a CLU 
and fellow of LOMA. 


A.A.U. Broadens Cover, 
Makes 20% Rate Reduction 


Associated Aviation Underwriters 
has broadened its airline trip insur- 
ance with the limit increased from 
$50,000 to $62,500, and the rate has 
been reduced 20%. Corresponding in- 
creases in medical payments are pro- 
vided with each unit. The new rate 
will apply at Associated’s 11 insurance 
counters at airports, as well as through 
its machines in nearly 250 cities in this 
country, Canada, Alaska and Hawaii. 





partment of all companies in the group 
to secretary Aetna Casualty, in which 
capacity his activities will extend to all 
the companies. He joined Aetna Life 
in 1920. 








John K. Luther has been promoted | 


to assistant superintendent of agencies, 
He joined the company in 1930 and, 
after sales experience in New York 
City, returned to the home office as 
editor of Life Aetna-izer. In 1948 he 
was named a field supervisor. 

a e Z 

Donald S. Connell becomes assistant 
superintendent of agencies. He joined 
Aetna Life in 1950 and, after serving 
as assistant general agent in Newark, 
was named a field supervisor in 1952. 

John F. Bitzer has been promoted 
to associate actuary. He joined the 
company in 1928 and has been assist- 
ant actuary since 1940. 

Thomas F. Branagan becomes asso- 
ciate actuary. He joined the actuarial 
department in 1939 and has been as- 
sistant actuary since 1949. 

D. W. Pettengill advances from as- 
sistant actuary to associate actuary. He 
joined the company in 1937. 

John C. Duncan becomes assistant 

(CONTINUED ON PAGE 22) 
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At the reception of H. & A. Underwriters Conference during its hospital- 
medical and group meetings at Chicago: R. C. Knoblock, Washington National; 
C. Z. Hanor, Retail Credit; Robert F. Benjamin, Fireman’s Fund Indemnity; 
E. Reginald Brock, Great-West Life; and A. B. Halverson, Occidental Life. 


HARRISON L. AMBER, President 
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“My renewals practically equal 


» 


my former earnings cee 


ALLAN A. MACMANAMY 





The Friendly 
FIRANIKILIN ILIIRIE company 


CHAS. E. BECKER, PRESIDENT SPRINGFIELD, ILLINOIS 
DISTINGUISHED SERVICE SINCE 1884 
One of the 15 Oldest Stock Legal Reserve Life Companies in America 


Over a Billion Five Hundred Million Dollars of Insurance in Force 
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"Many life insurance men I run into wonder if they 
should do what a lot of brother life men are doing 
these days—-——hop on the H&A bandwagon. As a Nalac I 
have always had the benefit of the double—barrelled 
setup and wouldn't want it any other way. 


"The important thing is-—--pick a QUALITY line. If 
you are selling quality contracts and giving quality 
service, you'll find it a pleasure to push H&A. 
Besides putting extra dollars in your pocket in 
direct earnings, you'll find H&A is one of the best 
prospecting tools you've got for life. 


"Look into our setup here at North American, why 
don't you? You'll see right off what I mean." 





HOME OFFICE: 
MINNEAPOLIS, MINNESOTA 


H. P. SKOGLUND J. E. SCHOLEFIELD, C.L.U. 
President % Vice President—Director 
of Agencies 


NORTH AMERICAN 


Life and Casualty Company 
ESTABLISHED 1896 


LIFE « ACCIDENT+ SICKNESS » HOSPITAL+ GROUP 














FOR RENT 


Attractive Office Space 


For Insurance Business 


Air Conditioned 


In Prestige Office Building — La Salle Street at Madison 


Entire second floor—18,000 to 22,000 sq. ft. 
Will divide, from 4,000 sq. ft. up. Beautiful 
stairways from ground floor lobby. Excellent 


window advertising value. Reasonable rental. 


Brokers Co-operation. Please Inquire 


Herbert E. Case 
Agent 


30 N. Michigan Ave. Chicago 2, Ill.  STate 2-3388 














Most Pension Plans Now Facing Their 
First Real Tests, Says M.M.Goldstein _ 


Pension plans will meet their first 
real tests during the current recession, 
said Meyer M. Goldstein, executive 
director of Pension Planning Co. and 
general agent of Equitable Society in 
New York City, in his talk before the 
Life & Trust Conference of Miami. 

Mr. Goldstein pointed out that more 
than 96% of existing pension plans 
were written during the 13-year boom 
period since 1941. 

The first test, he said, will be as to 
the employer’s ability to pay the con- 
tributions. Fortunately, if the plans 
were properly designed they provided 
for flexibility so that the employer’s 
contributions could be reduced or sus- 
pended in bad years without necessari- 
ly disturbing the actuarial or tax 
soundness of the plan or the benefits 
due any retired employe. 


Mr. Goldstein said that another test 
will be as to the adequacy of the pen- 
sion benefits to facilitate orderly re- 
tirements. During a boom period of 
labor shortages companies encourage 
employes to continue working and to 
defer their retirement beyond their 
normal retirement date. However, dur- 
ing a recession, there is a need to re- 
duce the working force and the most 
natural group to go are the super- 
annuated employes. 

But this tests the adequacy of the 
pensions because most employes want 
to keep on working and drawing 100% 


— 


of their pay instead of being forceg 
retire on a pension equal to a 
40% or 334% of their pay, or 
times less. Also, the company desires | 
to encourage compulsory retirement g | 
all other employes who will reach the 
normal retirement age currently. Som, 
unions, too, want this done to spreag 
the reduced amount of work among th. 
younger employes. 

“The proposed improvements jp 
social security will help if the privat 
pension benefits together with sociaj 
security provide a reasonable total be 
nefit,” said Mr. Goldstein. “Incident. 
ally, under the present tax laws, de 
ferred profit-sharing plans Senerally 
cannot provide adequate pensions dy. 
ing the first 15 to 20 years of the 
existence.” 

Another test of a pension plan, said 
Mr. Goldstein, will be whether it pro. 
vides for early and reasonable pensions 
for early retirement of “washed-out” 
employes any time after age 55. This 
is especially necessary to keep an or. 
ganization virile, competitive and effj- 
cient during a period of intense compe- 
tition such as the economy is now ex. 
periencing, where only the low-cost 
producers can survive, he warned. — 

Mr. Goldstein said that when ne 
cessary existing plans can be ami 
to meet the tests without nec 
increasing the current outlay of 
employer during this period of lo 
ing profits. 




















White, Others Promoted 
by John Hancock 


John Hancock has promoted John A. 
White to associate controller and Lewis 
P. Buckner, John M. Boermeester and 
John O. Prouty to associate actuaries. 

Mr. White joined the company in 
1946 and has been assistant controller 
since 1950. Mr. Buckner went with 
John Hancock in 1941. Mr. Boermees- 
ter joined the actuarial department in 
1931. Mr. Prouty became associated 
with the company in 1931. Mr. Buck- 
ner and Mr. Boermeester are fellows 
of Society of Actuaries. 


MDRT Leaders to Meet 


The executive committee of Million 
Dollar Round Table, of which G. No- 
lan Bearden, New England Mutual, 
Beverly Hills, is chairman, will hold 
its mid-winter meeting at Coronado, 
Cal. starting Feb. 20-23 to complete 
arrangements for the annual meeting 
at Coronado June 15-19. The commit- 
tee will also discuss administrative de- 
tails of the association’s operation. Mr. 
Bearden expects more than 400 MDRT 
members at the annual meeting. 


Led Prudential for ‘53 


Prudential’s Philadelphia agency, 
headed by Ralph H. Rice, Jr., led the 
company with $16,981,000 paid-for in 
1953, up 32%. Leading in group sales 
was the Eubank-Henderson agency in 
New York City with $48,865,000. 

Runner-up in ordinary sales was the 
Osborne Bethea agency at Newark, 
with $14,444,000. Next was the Baker 
agency at Kansas City with $14.4 mil- 
lion. 











Life Agency Cashiers Meet 

Guy Fergason of Fergason Personnel, 
Chicago, addressed the Life Agency 
Cashiers division of Chicago Assn. of 
Life Underwriters Feb. 16 on “How’s 
Your Super?” 

The cashiers’ president, Elmer An- 
derson of Metropolitan Life, was 
transferred out of Chicago, and his 
duties were taken over by Mrs. Pool 
Thompson of Jefferson Standard Life. 





C. E. Ray Heads New AéH © 
Unit of Indianapolis Life — 


Charles E. Ray, assistant manager of 
the A&H department of Hoosier Case 
ualty, has 
appointed 















anapolis Life. Mfr. 
Ray will organize 
the department 
and prepare the 
policies to be 
sued and also will 
head both opera 
tion and sales aw 
tivities. 4 

Joining Hoosie 
Casualty in , 
A&H claim divie 
sion in 1927, Mr. Ray was successively 
a field supervisor, branch manager ang 
in 1944 was advanced to assistant A& 
manager at the home office. ‘ 

He is a former director of Inter= 
national Assn. of A&H Underwriters, 
was on the committee which devek 
oped the DISC training course L 
has served as instructor in that course 
at Purdue, Butler, Michigan State 
Xavier and Illinois. He is a past presi- 
dent of the Indiana A&H association. 


Form Calhoun Life in S. C. 


Calhoun Life has been organized at 
Columbia, S. C., with capital of $500, 
000. The company will write ordinary 


Cc. E. Ray 








life covers. Early it 
Robert H. Lovvorn, since 1948 man- the Li 
ager there for Atlantic Life, is presi- | Me Lec 
dent. Mr. Lovvorn entered the business | popula 
in 1941, serving Volunteer State Life 1954 c 
as an agent and assistant manager. He 
is a past president of both the Colum- three-d 
bia and South Carolina Assns. of Life 
Underwriters and currently is vice 
president of Columbia General Agents 
& Managers Assn. He is a CLU. ! The Le 
George M. Williams, Jr., a CPA, 8] State f 
secretary-treasurer, and Burton M. ductit 
Moore is consulting actuary. ton 
| $100.0 
J. W. Wood agency of St. Louis has] jnsyrar 
been appointed agent there for Selec premiu 


tive Auto & Fire Ins. Co. 
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1017 State Farm Agents 

to attend ‘Leaders Club’ 
convention in Florida 

_ | Early in April, State Farm agents who are members of 

is presi- | the Leaders Club will travel at company expense to the 

popular resort city of St. Petersburg, Florida, for their 


rager. He | 1994 convention. Their wives are also invited to the 
e Colum: | three-day meeting. 
s. of Life 


oS How they quality 
1U. | The Leaders Club is designed to give recognition to 


Bei State Farm career men engaged in multiple line pro- 

duction. To qualify, agents must achieve a minimum of 

$100,000 in new life insurance business, 100 new auto 

a = insurance applications and $1,000 in new fire insurance 
premiums during the previous year. 
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51 State Farm men serve 
as officers of N.A.L.U. 


In the past, many State Farm agents have served the 
National Association of Life Underwriters as local or 
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Total volume 
up 29 percent 
in past 12 months 


During the year ending December 31, 
1953, State Farm Life Insurance added 
more than $143,000,000 to its insurance 
in force, to bring its present total past 
the $715,000,000 mark. 


By the same date, surplus to protect 
policyholders had risen to more than 
$12,000,000, with total assets of more 
than $75,000,000. 


This steady growth of State Farm Life 
since its founding twenty-five years ago 
gives evidence of the solid foundation 
upon which this company has been built 
—and the widening opportunities for 
service which its past growth guarantees 
for the future. 


SHS SCHPDRONT CORHNS OH OOSSSOSOSSOS 


@ 
state officers, members of national committees or local 


and state membership chairmen. 


< 

At present, fifty-one members of the State Farm agency  ¢ 
force hold offices in the N.A.L.U.—8 Presidents, 17 Vice-  ¢ 
Presidents, 16 Secretaries and 10 National Committee- : 
men. State Farm is proud of these men and of the part ° 
they are playing in the important work of the Life Under- ¢ 


writers Association. 


This is the first report 


in a series which will be published ° 
at regular intervals to acquaint you ° 
with facts of interest concerning ¢ 
State Farm LifelnsuranceCompany. $ 
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THESE FACTS ARE 
IMPORTANT! 


When 1953 ended we had $1,013,- 
741,546 of life insurance in force 
and $288,069,407.82 in assets. 
Since 1895 we have paid more 
than $256,026,000 in claims. 
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territory in 39 states and the District of Columbia 








THE COUNTRY’S MOST FRIENDLY COMPANY 
OFFERS... 


@ Modern and attractive agent's and general agent's contracts to those looking 
for a permanent connection. 

@ Complete line of Life Insurance policy contracts from birth to age 65 with full 
death benefit from age 0 on juvenile policy contracts. 

@ Complete line of Accident and Health policy contracts with lifetime benefits. 

@ Individual Family Hospitalization contracts with surgical, medical and nurse 
benefits. 

@ Complete substandard facilities. 

@ Educational program for fieldman. 


Strong, Progressive Company 
Older than 85%, of all legal reserve life 


insurance companies 


COMPANY'S EXPANSION PROGRAM OFFERS 
Openings in California, Illinois, Indiana, Kansas, Michigan, Minnesota, 
Missouri, Nebraska, New Jersey, North Dakota, Ohio and Wisconsin 


NORTH AMERICAN LIFE INSURANCE COMPANY 
OF CHICAGO 


C. G. ASHBROOK, EXECUTIVE VICE PRESIDENT 
NORTH AMERICAN BUILDING, CHICAGO 3, ILLINOIS 





Hirschfeld Outlines 
Needs, Problems of 
Insuring the Aged 


Gerhard Hirschfeld, director of Re- 
search Council for Economic Security, 
told those attending the group meeting 
of H&A Underwriters Conference at 
Chicago some of the problems insur- 
ance companies face in dealing with 
old age groups. 

There are now more than 13 million 
persons age 65 or over and 32 million 
more between 45 and 64. It is the sheer 
number of aged persons, quite apart 
from their pressing needs, that makes 
them aware of their problem as a na- 
tional problem and leads to demand 
for action, especially on the political 
front, Mr. Hirschfeld explained. The 
business has been partially stymied 
for lack of information, but Mr. 
Hirschfeld revealed some of the work 
his organization is doing in surveying 
the nature, extent and the economic 
impact of extended non-occupational 
illness among employed persons. One 
of the facts brought out in this study 
is that a great many of the prolonged 
illnesses were those for which early 
diagnosis is possible and for which 
prompt treatment in the early stages 
can reduce duration of disability. This 
emphasizes the importance of invest- 
igating the extent to which diagnostic 
treatment facilities are available and 
being used. 


Preliminary estimates show the me- 
dian age involved in these disabilities 
was 46.5 for men and 39.5 for women. 
From an average group of employed 
persons it is surprising to find so many 
with prolonged illness in the lower and 
middle age groups. This would indi- 
cate, Mr. Hirschfeld said, that the 
problem of prolonged illness is not pri- 
marily that of geriatrics, and again 
suggests the importance of prevention. 

The study has revealed a wide var- 
iety of situations as regards costs of 
illness, both insured and uninsured. 
However, the fact that some of the old- 
er persons were insured nearly to the 
limit of their costs indicates that there 
has been some progress. Still, the ba- 
sic problem of how health needs of the 
aged can be integrated with the prin- 
ciples and methods traditional in the 
A&H business has not been answered. 

Mr. Hirschfeld said there are two 
basic facts facing the business—the 
reality of the problem of the aged and 
especially their health needs, and the 
definite limitations within which the 
A&H business operates. The most im- 
portant limitation on the business is 
that it is not non-profit. It cannot write 
every person regardless of risk and 
cannot cover everyone regardless of 
ability to pay. It cannot determine its 
policies purely on social grounds. The 
health problem of the aged, on the 
other hand, is primarily a social prob- 
lem because it is a problem of econ- 
omics and security—the one basis upon 
which it is difficult to sell insurance. 
Underlying the health problem of older 
persons is the idea of helping people 
who need help contrasted with the in- 
surance concept of help yourself and 
ability to pay. 

“Can insurance change its charact- 
er?” Mr. Hirschfeld asked. “Can it be- 
come in its outlook a little more con- 
cerned with the health needs of the 
aged? Can the health and accident in- 
dustry develop among its members the 
initiative, the planning, the coordina- 


ie 
tion which permit it to meet this prop. 
lem? 

Saying he has no answer to this git. 
uation, Mr. Hirschfeld mentioned 
points he believes help to clarify the 
issue: 

He said the basic need is for common 
agreement that the A&H business jg 
faced with a social problem which one 
way or another will compel attention 
as well as solution, if not by private 
then by some other kind of enterprise 
The primary consideration on the par 
of the A&H business might not he 
whether measures taken to deal with 
the health needs of the aged are prof. 
itable or not, but how effective they 
are in bringing about a solution, even 
at a sacrifice. 

By itself, this recognition is not 
enough, he went on. Before the busj- 
ness can deal with this problem there 
must be some data to work with and 
some research accomplished. 

If the A&H business decides to meet 
the needs of the aged in assuming ad. 
ditional risks, then ways and means 
must be determined of spreading these 
risks among its members. He suggested 
this may mean setting up some kind 
of an arrangement, some system of re- 
insurance provided by the industry it- 
self. 





Life Man on Massachusetts 
Brokers Refresher Program 


BOSTON—E. H. Delameter, mana- 
ger life department of the Boit, Dalton 
& Church agency here, will speak at 
the Feb. 25 session of the refresher 
course of Insurance Brokers Assn. of 
Massachusetts. His subject will be “Re- 
ducing the Complexities of Life In- 
surance for the Average General In- 
surance Broker”. Sessions are held in 
the assembly room of New England 
Fire Insurance Rating Assn., 89 Broad 
street, from 10:30 a.m. to noon. 


Patton on N.Y. CLU Card 


Arch Patton of the management 
consulting firm of McKinsey & Co. in 
New York City will be the speaker at 
the luncheon meeting of the New York 
City CLU Feb. 24 at Hotel Martinique. 
He will discuss effective yardsticks for 
measuring executive compensation. 








Quigley Led Entire Company 

The Quigley agency of Manufactur- 
ers Life in Los Angeles was the top 
agency in 1953 not only in the U.S, 
as reported in the Jan. 22 issue of THE 
NATIONAL UNDERWRITER, but also in the 
company’s world-wide organization. 
Second in the U.S. and fifth in world 
standings was the Dey agency in New- 
ark. Philadelphia ranked third in the 
U.S. standings. The Jan. 22 item listed 
Los Angeles as 16th in world standings, 
which was actually the rank it held 
three years ago. 





Production Honors Haller 


William D. Haller, executive vice- 
president of United Life & Accident, 
was honor guest at a dinner at the 
home of I. L. Hartenberg, general agent 
at Bridgeport, Conn. Mr. Hartenberg, 
who heads the company’s leading 
agency, presented Mr. Haller with 
$1,300,000 of business written in three 
weeks in January as a birthday gift 
Michael E. Beluk of the agency origl- 
nated the idea. 





e@ The Robert J. Murphy & Associates 
Prudential agency of Chicago rang up 
a record year in 1953 with paid-for 
ordinary of more then $7,500,000, a 
25% increase. 





e Carl C. Sutliff has been made man- 
ager of the life department of the Mc- 
Kinnon & Mooney agency at Flint, 
Mich. 
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insurer Gets Preferred Claim on Employe’s 
Group Payments to Bankrupt Employer 
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FRANCISCO--An _insurer’s 
claim for payment of an employe’s 
oup insurance contribution in the 
hands of a bankrupt employer has pre- 
ferred status, coming before even state 
or federal tax claims, Judge Goodman 
has ruled in the U S. district court at 
San Francisco. 

“This decision is one of precedent 
yalue and of interest to all insurance 
companies doing a group insurance 
business,” observed J. Richard Glade, 
attorney California-Western States 
Life, the insurer and claimant in the 

e. 
preparing this matter for litiga- 
tio we were impressed by the absence 
of any direct authority on the point 
involved and our research has been 
confirmed by other people interested 
in this problem,” he said. 

The outcome is regarded as being 
of particularly timely interest because 
of the likelihood that in the current 
economic readjustment there may be 
quite a few bankruptcy cases involv- 
ing employes’ group insurance contri- 
butions that have been withheld from 
wages but not turned over to the in- 
surer. An especially interesting point in 
the California case was the judge’s 
disposition of the bankruptcy trustee’s 
argument that the employe’s assign- 
ment of wages to pay premiums was 
not a bona fide assignment, since in 
the absence of a voluntary plan it 
would have been necessary to pay the 
state fund. The judge ruled against this 
contention on the ground that the 
employer might have paid the premi- 
ums if he had wanted to, in which case 
there would have been no compulsion 
on the employe to pay anything. 

The specific question involved the 
matter of employe contributions to 
premiums for group disability insur- 
ance coverage provided by California- 
Western States Life under the Califor- 
nia unemployment insurance act. The 
employer, Manford William Ross, be- 
came involved in a bankruptcy pro- 
ceeding without having transmitted 
to the insurer the premiums due it for 
the coverage during a specific period 
of time. The entire premium was being 
paid by the employes by way of pay- 
roll deductions made by the employer. 

9 e e 

Regarded as perhaps the most out- 
standing feature of the court’s decision 
was the ruling that the insurer was 
entitled to receive this premium as 
a priority claim giving it the same pre- 
ferred status as the claim of an em- 
ploye for unpaid wages. This priority 
comes ahead of that given the federal 
and state governments for unpaid taxes 
and will generally insure the receipt 
of such a premium if the bankrupt 
estate has any assets at all. The sole 
limitations placed on this priority is 
that it applies only to those deductions 
made within 90 days prior to the filing 
of the bankruptcy petition. 
California-Western States had peti- 
tioned for a review of the order of 
the referee in bankruptcy, who had 
disallowed priority for a claim that 
the insured had filed against the 
bankrupt estate as the assignee of a 
wage claimant. The issue was sub- 
mitted to the court, as it was to the 
referee, upon an agreed statement of 
facts. 

The insurer stated that it is settled 
law that a bona fide assignee of a 
wage claim is entitled to the same 
Priority of payment as the wage earner 
and it is also clear, under California 
law, that an effective assignment may 
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be made of wages to be earned under 
an existing employment. Wage assign- 
ments, in the form of requests to em- 
ployers to make deductions for the 
payment of disability insurance pre- 
miums, are expressly recognized by 
statute. 

“Nevertheless, it is the trustee’s con- 
tention, sustained by the referee, that 
the consent of the bankrupt’s employes 
to wage deductions for the payment 





tection and service. 


No wonder Mutual Of New York, which is one of the 
oldest and soundest companies in the field, is also known as 


one of the most progressive! 


i\ > a 
The Putte headlined above are proof of MONY’s 


continuing efforts to provide its underwriters with the best 
tools of the trade, and its policyholders with the best pro- 


of the disability insurance premiums 
did not constitute an assignment car- 
rying with it wage-claim priority,” 
the judge said. “The basis for this 
contention is the trustee’s assumption 
that in the absence of the employes’ 
consent to the deductions the Califor- 
nia unemployment insurance act would 
have required the same deductions to 
have been made and paid to the state 
unemployment compensation disability 
fund. 

“The trustee contends that under 
these circumstances, the bankrupt’s 


employes had insufficient control over 
the disposition of this portion of their 
wages to make an assignment which 
would carry with it wage-claim prior- 
ity. No authority is tendered in support 
of this theory. In my opinion, it cannot 
legally be sustained. 

“By entering into the voluntary plan 
of disability insurance, the bankrupt’s 
employes made an enforceable assign- 
ment of a portion of their wages to 
the claimant. This is so regardless of 
what disposition of this portion of 

(CONTINUED ON PAGE 20) 
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“FIRST IN AMERICA”’ 
The Metval Life Insurance Company ef New York, Broadway at 55th Street, New York, N. Y. 
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agency into one of the top ten agencies of the 
Company. Further, his agency was the winner 
of the coveted Brown Jug, awarded during the 
President’s month in 1952. While doing this 
outstanding agency building job, he continues 
a high volume of personal production. 


Cincinnati 


n less than five years Larry has established 
himself as one of our leading agency build- 
ers. Starting from scratch, he has built his 


THE OHIO NATIONAL 
LIFE INSURANCE CO. 


Woo Sulibe... 


UR GENERAL AGENT 


LARRY D. BOORD 


Dayton, Ohio 
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Life Underwriters and General Agency minded men Both 
fike “‘ONE OF THE BEST’ FOR A BETTER FUTURE. 


CENTRAL LIFE ASSURANCE COMPANY ®_ DES MOINES, !OWA 








Tells Headaches of 
Transferring Group 
A. & H. Insurers 


Fred W. Clark, associate actuary of 
Lincoln National Life, addressing the 
group meeting of H&A Underwriters 
Conference at Chicago, took up some 
of the headaches on _ underwriting 
transferred risks, listing some of the 
items the underwriters must be on the 
lookout for. 

When taking over a risk from anoth- 
er company, the underwriting is es- 
sentially the same as taking on new 
business except that it is necessary to 
evaluate the previous insurer’s exper- 
ience. This contains many aspects of 
renewal underwriting, but it is by no 
means parallel. 

The assuming company sometimes 
has difficulty getting a complete and 
authentic history. The present insurer 
is reticent for competitive reasons to 
go out of its way to make it safer and 
easier for another company to take the 
business, and the employer might be 
hesitant, either because he is not ser- 
iously interested in the change pro- 
posed by the agent or because he does 
not understand the necessity for pro- 
viding the information. There are cases 
of intentional withholding or distor- 
tion of facts, so that the biggest prob- 
lem is to obtain adequate information 
that is known to be reliable. 

The agent presenting a request for 
a new proposal customarily gives as- 
surances of his conviction that there 
is really no need for any higher rate 
than what has been paid, that the 
whole problem can be cured by in- 
creasing the enrollment percentage, 
or by making certain proposed changes 
in the plan of benefits, and by revis- 
ing certain administrative procedures. 
These are important considerations, 
but Mr. Clark said that experience has 
taught that the beneficial aspect of 
them is greatly over-estimated most 
of the time. 

o eo e 

Frequently, part of the request to 
assume a transferred risk includes the 
suggestion that the new company dup- 
licate the benefits or administrative 
procedures of a present insurer. Aside 
from this sometimes meaning extra 
work, Mr. Clark said there is the ques- 
tion of why an employer is even con- 
sidering a transfer when he is so 
pleased with what he has. 

“The realistic underwriter seeks the 
true motivation for the transfer,” Mr. 
Clark observed, “because such an in- 
sight is a great help to him in evaluat- 
ing the risk. The true motivation is not 
necessarily the reason given by the 
agent and in fairness to the agent, I 
think we should say that the agent 
himself is not always aware of the real 
motivating influence.” 

Then there is the possibility of the 
agent being interested in the commis- 
sion angie, ignoring any ethical as- 
pects in this line. Mr. Clark said a 
company confronted with this as a 
motivation might well ask itself how 
long it would keep the business, even 
if successful in writing it. 

The most frequent reason for trans- 
fer inquiries these days is the hope of 
avoiding a rate increase. The careful 
underwriter never forgets that the 
present insurer is in a position to know 
a good deal more about the case than 
anyone else. 

Most employers are reasonable bus- 
iness men who expect to pay their own 
way and understand the neeessity for 
paying higher rates when loss ratios 
increase. They agree that the insurer 
should get a modest profit, but this 


— 
does not hold true in all cases, and 
be less prevalent in union con 
cases than in employer controlled Cage 
es 


der which the new insurer is asked ty 
provide immediate maternity benefits 
usually without extra charge. If grant. 
ed, this might be the making of a sale 
but where the money would come from 
to pay the extra claims is another mat. 
ter. Another problem is providing pro. 
tection for all employes covered 
their former insurer whether or not 
they are currently actively at work, 





e Oakland-East Bay General Agents 
& Managers Assn. April 15 will hear 
a talk by Hugh S. Bell, general agent 
for Equitable Life of Iowa at Seattle 





J. W. MURRAY 
Bowling Green, Ky, 





J. W. Murray, Bowling Green, 
Kentucky, the Company's leading 
Agent for 1952, is a shining 
example of a Life and Casualty 
trained career underwriter. His 
enthusiasm and hard work, coupled 
with Life and Casualty's training 
program and basic business prin- 
ciples, have earned him a place 
of | high regard in the industry. 


J. W. Murray is a leader in civic 
and church life, too, and has 
served as a member of the City 
Council in Elizabethtown, 
Kentucky, for the past three years. 


Life and Casualty's organization 

is filled with men of this caliber 

. . « aresult of careful selection, 
good training, and high company 
morale. 


Life and Casually 
Insurance Company of Tennessee 


Guilford Dudley. Jr. President 
Home Office: Nashville, Tennessee 








Life Insurance in Force 
OVER ONE BILLION DOLLARS 








. Service Guide . 

















Valuable Paper Wallets 


One or a Thousand 
Welte for Brochure 
J. M. NEWMAN 
2328 N. Henderson Dallas, Texes 








Finally, there is a problem if the in. | 
sured wants continuity of coverage yp. | 
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An Unfettered A&H Industry Will Match 


The future role of insurers in the na- 
tional health picture will be one of 
greater usefulness and importance, pri- 
marily because of their own achieve- 
ments, E. J. Faulkner, president of 
Woodmen Accident, predicted at the 
H&A Underwriters Conference group 
meeting in Chicago. 

Probably the greatest of the many 
contributing factors to the spectacular 
development of disability insurance 
has been the free and keen competi- 
tion among the more than 600 insurers 
operating in the field, the speaker op- 
ined. By avoiding future encumbr- 
ances, such competition will result in 
further development in the quality of 
yoluntary coverages, he said, adding 
that any such development should em- 
phasize the fundamental principals of 
sound insurance underwriting. 


Future coverage development, Mr. 
Faulkner said, should avoid attempts 
to cover all of the costs of health care. 
Routine and recurrent expenses are 
better met as a part of the family bud- 
gets, just as is the cost of food and 
clothing. Insurers will do a better job 
as they increasingly emphasize the em- 
ployment of deductibles adjusted to 
the income level of assured. Employ- 
ment of a coinsurance principle is an 
effective deterrent to excessive utiliza- 
tion and excessive charges, and at the 
same time pretects assured against a 
potentially crushing burden. 

Mr. Faulkner termed major medical 
insurance a splendid and continuing 
advance by insurers. He said there is 
no reason to believe it cannot be dis- 
tributed to the great mass of the in- 
suring public, especially with reason- 
able cooperation by doctors and hospi- 
tals in the form of stabilized fee sched- 
ules graded by income groups and 
fixed by the medical profession and 
the hospitals themselves with regard 
to local needs and conditions. 

Mentioning that the statements of 
some persons, both in public office and 
out, indicate they are not fully in- 
formed of the problems involved in ex- 
tending voluntary insurance, Mr. 
Faulkner gave as an example the pro- 
posal that a federal health reinsurance 
corporation be established. Questioning 
whether this would advance the cause 
of voluntary insurance, he said, “You 
will wonder why it restricts its alleg- 
edly beneficent provision to the so- 
called health service associations when 
it is well known that associations of 
this type provide but a fraction of the 
voluntary insurance protection en- 
joyed by the American people.” 


Because absence of governmental 
Standardization regulations has been a 
reason for the broadening of health 
coverages, Mr. Faulkner said, “We 
wonder at the necessity of the care- 
fully delineated contract provisions 
(including a prohibition of cash bene- 
fits) the long enumeration of specifi- 
cations and requirements which seem 
to be inevitable in any attempt by gov- 
ernment at a uniform overall approach 
in this field.” A&H men, he said, would 
question any imposition of statutory 
standardization that would stifle ex- 
perimentation and competition. 

While the A&H coverage horizon is 
continually being extended, even to 
the physically substandard risks, Mr. 
Faulkner said there probably will al- 
ways be a segment of the public who 
are not now and never will be insur- 


| XUM | 


Past Advances, Faulkner Tells Chicago Rally 


verage un. | 


able. Their status as to insurance re- 
flects the fact that they are public 
charges, not only in the matter of 
health care but likewise for the neces- 
sities of food, shelter and clothing. Any 
attempt to include the indigent among 
those insured would be but an inef- 
ficient and more expensive substitute 
for direct assistance. 


Mr. Faulkner said g¢ vernment en- 
couragement can be effective in spur- 
ring voluntary insurance to new ac- 
complishment, just as it has encour- 
aged a high level of production and 
prosperity in industry generally. The 
spread of A&H insurance could b2 
furthered by relief from burdensom 2 
taxation of insurers, in reality an indi- 
rect tax on thrift, and encouragement 
of participation in voluntary programs 
by permitting income tax deductibil- 
ity for premiums. 

The intimate and personal character 


of health has tended to give unusual 
political significance to this phase of 
Americar, life and to confuse the 
thinking of otherwise hard-headed 
people, Mr. Faulkner said. As a conse- 
quence, he added, it is the duty of in- 
surance men, with the assistance of 
government leaders, to lead the Ameri- 
can people to an adult point of view; 
to an understanding that there is no 
quick and easy way to finance health 
care costs; that society cannot legislate 
a solution; and that the only security 
is earned security which is the fruit 
of hard work and personal providence. 





speaking... 
a dominant 


personality” 


“Numerologically 














“The letters in your name add up to a per- 
sonality so dominant that you must beware of 
becoming so dictatorial that you will make 
many enemies in the future. Try to consider 
the other person’s point of view.” And last 
night he had to do the dusting after he finished 
the dishes. Some numerology. Some predicting. 

Plain fact, as every life insurance agent 
knows, is that you can’t predict the future. The 
Union Central agent also knows that you can 
prepare for the future on the basis of what 
happens to most people and still take care of 
the exceptions. 

Certainly the best preparation is life insur- 





THE UNION CENTRAL 


ance—Union Central life insurance with its 
policies and combinations of policies to meet 
every life insurance need from birth to age 70. 

And the Union Central agent is also an up- 
to-the-minute insurance man. The best policy 
of twenty years ago isn’t necessarily the best 
policy today. Times change. The needs of 
people change. An alert, cooperative Home 
Office keeps all Union Central agents fully 
informed, helps them with the proper sales 
tools to make Union Central life insurance 
serve people best in terms of today’s needs— 
projected reasonably and logically into the 
future. 


LIFE INSURANCE COMPANY 


CINCINNATI, OHIO 
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Agent Better Versed in Tax Law Than Client's 
Lawyer Has Froblem in Tact, Human Relations 


NEW YORK—Tax lav, has become 
so intricate and involved that it is 
coming to have specialists within the 
various branches of this specialized 
field, as well as what might be called 
general practitioners in tax law, Mil- 
ton Young, New York City tax lawyer, 
told the educational meeting of the 
New York City Life Underwriters 
Assn. 

Besides the “general tax specialists” 
there are lawyers who specialize in ex- 
cess profits taxes, incorporate reor- 
ganizations, pensions, annuities, and 
other phases of tax law. 

Because of all this increasing intri- 
cacy of the tax laws and their grow- 
ing importance to more and more peo- 
ple the result is that many a life in- 
surance man knows much more about 
estate and income taxes as they affect 
estate planning and business insurance 
than most lawyers in general practice, 
said Mr. Young. This brings about 
what Mr. Young called a very sensitive 
situation, in which a non-lawyer spe- 
cialist (the agent) may be sitting down 


at a conference with a client and his 
lawyer and knowing more about the 
applicable tax laws than the lawyer 
does. This calls for tact and skill in 
human relations on the agent’s part. 

It is no reflection on the general 
practitioner of law, Mr. Young made 
it clear, for he is faced with the al- 
most impossible task of being an ex- 
pert in whatever field of law he may 
be called upon to give advice and at 
the same time be a “brilliant, selfless 
public servant.” It’s impossible for 
him to retain his sanity and still be 
an expert in all the fields he is sup- 
posed to be expert in, including all 
phases of tax law. 

e * o 

The thing for the agent to do, said 
Mr. Young, is to confer in a diplo- 
matic way with the lawyer when the 
client is not there. Such a conference 
will ordinarily be quite a help to the 
lawyer although, as Mr. Young pointed 
out, the lawyer who will listen is not 
the real problem. The lawyer the 
agent has trouble with is the one who 
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Stmple Aulhnelic 
PROBLEM — Find a major medical expense plan that 


will meet the needs of all income groups. 


SOLUTION — Take a maximum benefit of $5,000 for each 


person. 


SUBTRACT: As a deductible, 


only the first $50, $75, or 


$100 of yearly medical expenses on each person 


covered, then 


| eee 
MULTIPLY: This individual deductible by 2 and make it 
the maximum deductible for the family unit. 


ADD: A liberal, graduated surgical schedule providing 


up to double benefits for higher-salaried groups 


+ A special separate malignancy schedule 


+ 


A 90-10 co-insurance factor on Special Hospital 


Services only + Many other new and needed 


benefits. 


PLUS FACTOR: Make the plan basic, not superimposed. 


RESULT: OCCIDENTAL’S NEW GROUP MAJOR MEDICAL 


EXPENSE PLAN 


DIVIDEND: New sales in new and old markets. 


“A Starin the West..." 








INSURANCE COMPANY 
HOME OFFICE * LOS ANGELES 


OF CALIFORNIA 


W. B. STANNARD, Vice President 


“WE PAY AGENTS LIFETIME RENEWALS... 


THEY LAST AS LONG AS YOU DO" 


feels insecure and who will resent be- 
ing given help by a layman, however 
well-intentioned and tactful he may 
be. 

This whole field constitutes a deli- 
cate problem and Mr. Young confessed 
frankly he doesn’t know what the an- 
swer is. 


Mr. Young was the principal speak- 
er, assisted by four panel members, 
all members of the New York City 
CLU chapter which put on the pro- 
gram: John H. Brady, New England 
Mutual, Harry K. Gutmann, Mutual 
Life, John Pitman, Connecticut Gen- 
eral, and Sidney L. Wolkenberg, Un- 
ion Central. Harold Lowenheim, Home 
Life, presided as educational life pres- 
ident of the New York City associa- 
tion. Harold Sloane, Continental As- 
surance, association president, opened 
and closed the meeting. James Mc- 
Cann, educational vice-president of the 
chapter, introduced the panel. 

The panel discussed a typical case 
of two business partners who owned a 
corporation. One of the matters taken 
up was the advantage of using a short 
term irrevocable trust under which a 
man might let the income accumulate 
in the trust, be paid to his wife, with 
the trust reverting to him, at, say, the 
end of 10 years. There are decided 
tax advantages in this, said Mr. Young, 
and it is entirely acceptable to the in- 
ternal revenue service. Such an ar- 
rangement is not permissible under 
New York law but New Yorkers can 
make use of the arrangement by set- 
ting up trusts in nearby Connecticut. 





Announce Moderators 
for LIAMA Conference 


Moderators for the informal work- 
shops at the LIAMA agency manage- 
ment conference (formerly the small 
companies conference) March 15-17 
at Chicago are Charles H. Heyl, agen- 
cy vice-president Bankers Life of Ne- 
braska, on agency department organi- 
zation; M. K. Kenny, assistant general 
manager and director of agencies Ex- 
celsior Life, on recruiting problems, 
and John Ford, vice-president and 
agency director Forest Lawn Life, on 
how to make training pay off 

There will be a discussion on open- 
ing new territory, with Harry S. Mc- 
Conachie, vice-president and superin- 
tendent of agencies American Mutual, 
as moderator. 

Vice-president Frank L. Whitbeck, 
Jr., of Union Life of Arkansas, chair- 
man of the conference, will deliver the 
opening address, “Only Wisdom Is Lib- 
erty.” 





Reorganize Detroit Mutual 


The Michigan department has ap- 
proved a plan under which Detroit 
Mutual, a cooperative assessment com- 
pany, is reorganizing as a legal reserve 
mutual life and A&H insurer. The 
company has about $30 million of life 
insurance in force and 1953 premium 
income of $2,700,000 was an increase 
of 22.3%. Now writing only in Michi- 
gan, the company expects to enter sev- 
eral other states shortly. 





Added to Advisory Committee 

New members elected to serve on 
the Connecticut Mutual general agents’ 
advisory committee are Philip F. How- 
erton, Charlotte; Walter K. R. Holm, 
Jr., Providence; James T. Purves, Al- 
bany, and P. L. Bealy Smith, Atlanta. 
Also on the committee and serving 
their second year are James H. Far- 
rar, Cincinnati, and Edward C. Jahn, 
Newark. Mr. Jahn is chairman. 





e Milwaukee life managers at a meet- 
ing Jan. 22 heard a talk on prospects 
for 1954 business conditions by Har- 
land H. Allen, president of Growth 
Industry Shares, an investment trust. 
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CALIFORNIA 











COATES. HERFURTH & 
ENGLAND 


CONSULTING ACTUARIES 


San Francisco Denver Los Angeles 








GA.-VA.-N.Y. 
BOWLES, ANDREWS & 
TOWNE 








Consulting Actuaries 
Employee Benefit Plans 
Atlanta ¢ Richmond ¢ New York 


GEORGIA & 
MICHIGAN 


ALVIN BORCHARDT & COMPANY |) 
CONSULTING ACTUARIES 
AND 
INSURANCE ACCOUNTANTS 
911 KALES BLDG., DETROIT 26, MICH. 
1315 WILLIAM OLIVER BLDG., ATLANTA, GA, 


ILLINOIS 


CARL A. TIFFANY & CO. 


CONSULTING ACTUARIES 


211 West Wacker Drive 
CHICAGO 6 
Telephone FRanklin 2-2633 



























































Harry S. Tressel & Associates 


Certified Public Accountants 
and Actuaries 


Telephone FRankdlin in 2-4020 
Wm. H. new ig | C.P.A. 
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CHASE CONOVER & CO. 
Consulting Actuaries 
and C vere Public Accountants 
M. F. BRENNAN, M.C.A 
A. S. BOYD, n — KENNETH CAMDEN, C.P.A 
Telephone FRanklin 2-3863 
135 S. La Salle St. Chicago 3, Ill. 

















INDIANA & 
NEBRASKA 


Haight, Davis & Haight, Inc. 
Consulting Actuaries 


ARTHUR M. HAIGHT, President 
Omaha 











Indianapolis 











NEW YORK 
Consulting Actuaries 
Auditors and Accountants 


Wolfe, Corcoran & Linder 
116 John Street, New Yerk, N. Y. 




















PENNSYLVANIA _ 








“FRANK M. SPEAKMAN 
CONSULTING ACTUARY 


ASSOCIATE 
E. P. Higgins 
THE BOURSE PHILADELPHIA 
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HEAR HIPP AT CHICAGO 


— 


Uniform Doctor 
Fees Seen as Way to 





| Better ASH Covers 


Establishment of uniform fees and 
cognizance of them in insurance con- 
tracts would go a long way toward 
welding the activities of the medical 
and insurance professions into an ef- 
fective public service, George H. Hipp, 
group manager of Employers Mutual 
Liability of Wisconsin, told the Chica- 
go group meeting of H&A Underwriters 
Conference. 

Uniformity would do much to elim- 
inate practices of insurers and doctors 
over which complaints arise, Mr. Hipp 
commented. He said the medical pro- 
fession “unquestionably is going to 
have to come to a standard or uniform 
list of fees at the level of the individual 
physician or surgeon, at the county 
level, and at the state level.” 

Such a standard schedule, he added, 
must be arranged for all people within 
specified income groups. This is not a 
| demand of the insurance industry, he 





emphasized, but of the public which 


the physician serves. The worker with 
an average income is asking for an es- 
tablished price for the services of his 
physician, regardless of whether it is 
to be paid by him or through insur- 
ance. 


As a compromise, Mr. Hipp said he 
believes the insurance industry is go- 
ing to have to write sectional fee 
schedules. Because of varying costs in 
different sections of the country, rec- 
ommendations made by organizations 
representing the medical profession 
will have to be accepted after they 
are discussed and objectional features 
modified. 

Such an arrangement, according to 
Mr. Hipp, would enable the physician 
to continue his personal relationship 
with patients, something considered 
necessary if the medical profession is 
to be free from government control. It 
also will enable the insurance business 
to establish plans that are more stable 
for both the doctor and his clients. The 
business is able to determine frequency 
of losses, one of the two factors on 
which loss expectancy is based. The 
other, average size of losses, can be 
determined if doctors will give a re- 
gional average against which rates can 
be projected. 


Mr. Hipp said there are other areas 
where closer cooperation is needed be- 
tween doctors and insurers. Mention- 
ing some of the objections he has re- 
ceived, the speaker said medical men 
feel insurers are not serving the best 
public interest where they do little 
more than concentrate on risks already 
adequately protected by some other 
company. Many doctors believe insur- 
ers spend too much time cultivating 
further a market already protected 
rather than expending effort on that 
portion of the market that has no pro- 
tection. They also charge that the in- 
dustry itself is not doing enough to ov- 
ercome activities of the few insurers 
which are opportunists. Also, they do 
not feel the insurance business suffic- 
iently participates in various public 
health activities. 

On the other hand, Mr. Hipp said 
there are many instances indicating 
abuse of insured plans by hospitals and 
Physicians. The insurance rates do not 
contemplate many of the services for 
which doctors and hospitals seek re- 





imbursements from insurers. As an 
example, he quoted from a letter his 
company’s claim department received 
when questioning a doctor about cer- 
tain charges. The doctor said: “It is 
very easy for me to make such an er- 
ror because it has been quite the prac- 
tice in the hospital in this region to 
admit patients 24 hours just so they 
can get their x-rays taken under some 
insurance plan.” 


Eight Agencies Win 
Aetna Life Trophies 


Aetna Life general agencies awarded 
the president’s trophy for outstanding 
achievement in 1953 are: Austin, 
Brooklyn; Florer, Boston; Hammond & 
Craig, Los Angeles; Harrison, Cincin- 
nati; Holt, Houston; Lawton & York, 
New Haven; McMahon, Detroit and 
Schergens, Shreveport. 


The general agents have been invited 
to serve a one-year term on the general 
agents’ advisory council, which meets 
each spring at the home office and 
serves as an advisory group on agency 
management matters. 


e J. L. Geddes has been named mana- 
ger of the new life department of the 
Sweeney-Eiche agency at Lincoln, 
Neb. The agency represents Continent- 
al Assurance. 








A NORTHWESTERN MUTUAL POLICYHOLDER. Mr. Johnson has long acted on his per- 
sonal convictions on life insurance. He has established a sound and substantial program for 
himself and his family. 


MILWAUKEE. WISCONSIN 


What are the facts about 


ite insurance in this country ? , 


A thoughtful analysis for family men 
by HERBERT F. JOHNSON 


Chairman of the Board and President, 
S. C. Johnson & Son, Inc. 
Makers of Johnson’s Wax Products 


‘Tx travelling through other coun- 
tries, I am always impressed with 
how much better we in America pro- 
vide for the future of our families. 
But, of course, here we are accus- 
tomed to a much higher standard of 
living than the rest of the world. 

“Actually, with only one-sixteenth 
of the world’s population, we own 
three-fourths of all the life insurance. 
Three out of four American families 
are owners of life insurance—more 
than participate in any other single 
form of savings, 

“Yet, there are aspects of the in- 
surance coverage of the American 
family which are not so comforting. 
One-quarter of our families still have 
no insurance; and a high percentage 
of policyholders have little more 
than a token participation in life in- 
surance protection. 

“T believe family providers have 
some serious thinking to do about 
insurance coverage if they want an 
adequate standard of living assured 
for their dependents.” 


HOW LONG IS IT SINCE YOU 
HAVE REVIEWED YOUR 
LIFE INSURANCE PROGRAM? 


IRTHS, deaths, marriages, changing 

needs, taxes... all affect protection 

plans. A life insurance program needs 
review at least every two years. 

You'll find real assistance when you call 
upon a Northwestern Mutual agent. He 
is trained to give understanding advice. 
His company is one of the largest in the 
world. It has over 96 years’ experience. 

Moreover, Northwestern Mutual offers 
So many significant advantages, including 
low net cost, that no company excels it in 
that happiest of all business relationships 
—old customers coming back for more. 


KARSH, OTTAWA 


Te NORTHWESTERN MUTUAL 2/6 Aesurance Company 





APPEARING IN: TIME, FEBRUARY 1 AND MARCH 1; IN NEWSWEEK, MARCH 15 AND APRIL 12; IN SUCCESSFUL FARMING, APRIL 
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We help you 
turn prospects 
into friends, 
because it’s 
easier to turn 
friends into 
Policyowners 


Pan-American Life Insurance Company offers the following: 





Excellent sales aids Highly competitive merchandise 


Fine training Career contract for career men 


One of the Finest Direct Mail Plans (Proven through the years) 


In Addition — 
Unexcelled Home Office Underwriting and Service 


Pan-American's liberal compensation plan includes: 
NON-CONTRIBUTORY 
1. Group Life Insurance 
2. Group Hospitalization for Representatives and Their Families 
3. Pension Plan 
4. Disability Benefits 


For information Address 


CHARLES J. MESMAN 


Superintendent of Agencies 


PAN-AMERICAN 


CRAWFORD H. ELLIS 


President 


EDWARD G. SIMMONS 
Executive Vice-President 
KENNETH D. HAMER 


Vice-President & Agency Director 
WEW ORLEANS, U.S.A. 








Frowns on Wrong 
Pegging of Services 
in A&H Contracts 


Some recent developments in the 
voluntary health insurance field have 
proved disappointing to the medical 
profession, the H&A Underwriters 
Conference group meeting at Chicago 
was told. 

Dr. Percy E. Hopkins, chairman of 
the committee on prepayment hospital 
and medical service, Council on Med- 
ical Service, American Medical Assn., 
said the disappointment is a direct out- 
growth of the recent insurance pro- 
gram negotiated with the meat packing 
industry. 

Without prior notification of the 
medical profession, Dr. Hopkins said 
Blue Shield and Blue Cross reportedly 
established negotiations with the uni- 
on in the hope that their coverage 
would be extended to all union mem- 
bers at the expense of the employers 
in the industry. Incorporated in the 
negotiations was “an unfortunate and 
improper classification of certain med- 
ical services which were defined as 
hospital services,” he said. 


Dr. Hopkins said he referred specif- 
ically to the classification of anesthes- 
iology, pathology, physiatry and radi- 
ology as hospital services. These serv- 
ices, he said, are unquestionably pro- 
fessional medical services and have 
been so classified by the appropriate 
body of the medical profession for 
many years. 

Dr. Hopkins said, “Naturally, we 
were disappointed to learn that private 
insurers had also adopted these classi- 
fications in those contracts which they 
sold, but we are now informed that the 
private insurers had no voice in the 
terms of coverage other than to stipu- 
late the premiums at which they would 
underwrite the previously negotiated 
benefits.” 

The A.M.A. last December reiterated 
the stand of its house of delegates de- 
fining professional medical services, 
Dr. Hopkins said, adding that all con- 
tracts which might classify those serv- 
ices improperly as hospital services 
were condemned. 

Mentioning that as with other pro- 
fessions there are medical men who 
charge exaggerated fees, Dr. Hopkins 
suggested that insurers take advantage 
of grievance and mediation committees 
established by medical associations at 
various levels. In cases where there are 
undue charges, the speaker said such 
committees can. do much to effect an 
amicable settlement. 





In Acacia’s Advisory Group 
Managers Joseph Barbeau, District 

of Columbia; LaNoue Matta, Los 

Angeles; Clarence Fritz, Newark; Vern 





ae 
Zimmerman, northern Virginia; George 
Johnson, Portland, and Walter § 
Detroit, have been appointed to Ace 
cia Mutual’s 1954 field advisory com, 
mittee. The committee, together wit, 
the 1953 members, met with Pres 
_— Montgomery at Palm Beach, 

a. 





People Used to Buying on 
“Plan” Basis, So Sell Life 


Insurance That Way, Too 


NEWARK—Americans have 
“plan” conscious, buying many " 
bles and services according to a plan 
and it is in tune with today’s Day. 
chology to buy life insurance also ae, 
cording to a long-range plan and a 
carefully organized program, Rober 
R. Cave, one of New England Mutuals 
leading younger agents, told the New. 
ark Life Underwriters Assn. 

Mr. Cave emphasized that his ow 
program selling—which amounted t 
three-quarters of a million last year_ 
is very simple and depends upon let. 
ting the buyer develop his own needs 
and objectives. He said that the Psy- 
chological bond between the salesman 
and the prospect is in direct proportion 
to the facts which the buyer expose 
about his situation. The way for a buy. 
er to get satisfaction in buying a lite 
insurance program is to have it based 
upon the real facts of his personal 
case. Therefore, the most important 
person in the sale is the buyer. The 
salesman is the technician and the pro. 
gram is a tool. 





On Sun of Md. Board 


Adolph D. Cohn, vice-president and 
secretary; George Kenigson, vice-pres. 
ident; Randolph S. Rothschild, associ- 
ate general counsel and secretary, and 
Walter Rothschild, treasurer, have been 
elected directors of Sun Life of Balti- 
more. 


Two Plaques for Schwalm 


Cc. E. Schwalm, general agent for 
Wisconsin National Life at Galesburg, 
Ill., was honored by associates at a 
dinner there at which he received two 
company President’s plaques for 1953, 
Presentation was made by ALL. Sen- 
derhauf, associate director of agencies, 
Mr. Schwalm led all company agents in 
A&H production and in combined life 
and A&H. 





Campaign for Heart Fund 

Minnesota Assn. of Life Under- 
writers is sponsoring a campaign 
among local associations to raise 
$210,000 for Minnesota Heart Assn. A 
trophy will be awarded to the winning 
local group. 





e Roy Kornegay, formerly with the 
Houston Chronicle, has been appointed 
director of public relations for Com- 
merce Life of Houston. The company 
is constructing a home office at 7300 
Main street. 








Clark Bryan d 
American Life 
Convention, Dr. ¥. 
H. Scoins of Lit 
coln National Life, 
L. B. Mullins o 
National Casualty 
at the group ani 
hospital meetings 
of H. & A. Under: 
writers Confer 
ence at Chicago. 
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A. George Bullock Joe B. Long 


years’ experience as a general agent 
and home office executive. 

A. George Bullock, assistant treasur- 
er since 1940 and with the company 
since graduation from Harvard in 1931, 
has been made director of the securi- 
ties branch of the financial depart- 
ment. He is an army veteran. 

Martin C. Brooks, who joined State 
Mutual in 1938 after 14 years’ finan- 
cial experience in New York City, be- 





James T. Wilcox 


Martin C. Brooks 


comes an assistant treasurer and di- 
rector of the mortgage loan branch. 

James T. Wilcox becomes mana- 
ger of the mortgage loan department. 
A navy veteran, he went to the home 
office in 1948 after working for the 
company’s Chicago mortgage corre- 
spondent. 

Richard H. Wilson an assistant treas- 
urer, is now also manager of the se- 
curities department. He joined State 
Mutual in 1946 after navy service and 
experience as an investment analyst. 

George D. Blakeslee, also an assist- 
ant treasurer, is now mortgage loan 
department manager as well. He joined 
the company in 1946 after army serv- 
ice. 


Mr. Wilcox and Dr. Brewer were 
given company officer status. 





Western States, Tex., Goes Stock 


‘The one-year-old Western States 
Life of Dallas has new capital and 
surplus of $907,000 subscribed by poli- 
cyholders. President R. W. Pullen an- 
nounced this amounted to an over- 
subscription of $75,000 on the basis of 
stock to which policyholders only were 
entitled to subscribe according to the 
amount of insurance held. The com- 
pany last month converted from a 
mutual to a stock basis. 





Booklet Plugs Insurance Career 


., nvitation to Youth”, a colorfully 
illustrated booklet published by the 
Institute of Life Insurance, tells high 
School students about various aspects 
of a career in life insurance. 

rhe booklet stresses the opportun- 
ities to “earn while you learn.” It 
Points out that “most companies en- 
Courage their employes to continue 
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1,208 retailers, wholesalers and serv- 
ice businesses. It covers hospitalization, 
surgical care, life insurance, sick leave, 
retirement pensions and prepaid medi- 
cal care. Copies are available at $1. 





Los Angeles CLU’s Continue 
to Set Attendance Marks 


Los Angeles CLU chapter continued 
in its groove of breaking attendance 
records, with some 250 persons turn- 
ing out for a panel discussion on cor- 
poration problems. Members’ were 
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1952, respectively: (1), $267,758, $139,626; 


(2), $12,231,803, $1,929,671; 


,020 
increases for 1953 
(3), $22,514,104, $28,509,878; 


(4) $1,264,700, $1,247,110. *Includes $201,616,500 group reinsurance. 








Richard S. Brawerman and Robert L. 
Farmer, attorneys, and Eugene J. Pa- 
ton, CPA. V. J. Johntry, Guardian Life, 
was moderator. 

According to President Robert L. 
Woods, Massachusetts Mutual general 
agent, the association will complete its 
year with an average attendance in- 
crease of 250% at all meetings. More 
than 541 persons were at the confer- 
ment luncheon in October, making it 
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one of the largest of any such gather- 
ings. 

The Los Angeles chapter will stage 
its first estate planners day jointly 
with University of California at Los 
Angeles April 28. 





@Century Life of Fort Worth has 
appointed Bruce C. Bean manager for 
Washington, with headquarters at 
Seattle. 
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SnlELDS 


EVERY MEMBER 


of the 
FAMILY 


The bulk of the protection should be on the life of the 
income-producer of the family, of course. 

But the uncertainty of the future applies to every mem- 
ber of the family, and the death of any one of them brings 
an economic shock greater today than ever before. 

We have always offered Life Insurance on every member 


of the family, including the baby. 


| | | Home Office: NASHVILLE, TENNESSEE | | | 
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An Experiment That Deserves Help 


A bill has been introduced in the 
New York legislature to permit the 
formation and operation of a new 
corporation, the Variable Annuity 
Corp. of America, under the insurance 
laws. One of its incorporators is George 
E. Johnson, vice-president and general 
counsel of Teachers Insurance & An- 
nuity and of College Retirement Equi- 
ties Fund, which is already offering 
the variable annuity to teachers cov- 
ered by Teachers I& A. 

We hope that this bill will become 
law, not necessarily because we believe 
the equity annuity to be the cure-all 
for objections to the orthodox annuity 
but because it is an effort in the direc- 
tion of progress. Just as an experiment 
it deserves the good wishes of all who 
want to see life insurance in a dynamic 
rather than static role. There is need 
for a controlled experiment in the use 
of the equity principle as applied to 
annuities offered to the general public. 
College Retirement Equities Fund is 
good in this respect as far as it goes but 
it is typical only of itself. 

One reason for hoping that the Vari- 
able Annuity Corp. of America will 
meet with no road-blocks is that it 
may well offer the answer to the in- 
roads that mutual funds have been 
making into the logical market for life 
insurance and to the competition that 
is already being generated by the new 


installment-purchase plan of the New 
York stock market. 

The big objection of the public to 
buying life insurance and orthodox an- 
nuities as an investment is that though 
they meet their dollar guarantees 
faithfully there is no telling what the 
dollars are going to be worth when 
they come back to the policyholder on 
retirement or to his beneficiary when 
he dies. 

It is true that the death benefit fea- 
ture offers plenty of the stock market 
type of appreciation and that a good 
case can be made out for the concept of 
paying dollars of varying purchasing 
power and getting back dollars of vary- 
ing purchasing power. But the prospect 
has in his mind that the purchasing 
power of the dollar has been pretty 
generally downward in the last couple 
of hundred years, regardless of where 
it may be heading at any given mo- 
ment. 

The variable annuity principle, 
dampened against too-wide swings by 
a calculated mixture of orthodox guar- 
anteed-dollar-amount annuities, could 
well be the answer to the prospect who 
regards the long-term threat of infla- 
tion as a cogent reason for using life 
insurance for little but its death benefit 
and looking elsewhere for investment 
channels. 


Coinsurance Is Snag in Major Medical 


So much attention has been directed 
at major medical coverage that it 
seems as if these plans are going to be 
due for intensive development efforts 
to make them fill the needs of the pub- 
lic. Basically of course, they cover the 
average family in a real jam far bet- 
ter than the usual run of full-cover- 
age medical and hospitalization poli- 
cies. If nothing else, the current agita- 
tion about major medical seems likely 
to educate the public out of its false 
sense of security in respect to poli- 
cies that leave off just when the fi- 
nancial going gets really tough. 

There are plenty of complications in 
the way of it, but what the average 
family needs is a policy that will pick 
up the check when medical and hospi- 
talization outlays are still reasonably 
short of the disaster point. What a 
family head would like to have is cov- 
erage that will limit his outlays for 
hospitalization and medical care to a 
specified figure per year. For this rea- 
son, a per-year deductible is much 


more appealing than a per-illness de- 
ductible. 

Of course, he would like to have the 
deductible as low as possible or no de- 
ductible at all, but once familiar with 
the first law of economics, which is 
that there is no such thing as free 
lunch, he appreciates that the higher 
the deductible the less the premium. 

The most troublesome hurdle for 
major medical coverage, at least from 
the buyer’s point of view, seems to be 
the coinsurance feature. If the total 
bill for the year doesn’t run very much 
above the annual deductible the cus- 
tomer can probably absorb his 25% 
share of it, or whatever the percentage 
is, without having to go into the hands 
of the receiver. Nevertheless, it must 
be remembered that he has already 
taken it on the chin for the full amount 
of the deductible and presumably he 
is going to be buy the highest de- 
ductible he can afford, so as to keep 
his premium down. 

If he has $5,000 in coverage above 


a $300 deductible, his share as a coin- 
surer could conceivably be disastrous- 
ly high. It’s just as costly for him to be 
a 25% coinsurer on a $4,300 med- 
ical expense as to pick up the tab 
for a $1,300 outlay completely unin- 
sured. It’s almost as easy to imagine 
being liable for a $4,300 charge as for 
$1,300 because both these figures are 
so far beyond the usual annual medical 
outlay of the average buyer that his 
main reaction to them is that they are 
just real big numbers that he would 
certainly not like to have to pay out. 

Just as cogent, of course, is the pro- 
coinsurance argument of the insurers: 
Once the insured gets beyond the de- 
ductible, all kinds of fancy medical 
expenses, Park Avenue specialists, and 
therapeutic trips to Florida become 
necessary to his continued survival, 
with the insurance company being ex- 
pected to pick up the check. Doctors 
are accustomed to charging according 
to the patient’s ability to pay and with- 
out a coinsurance provision the abil- 
ity of a patient to pay, once the de- 
ductible has been exceeded, would be 
unrestricted up to the policy limit. 

It seems like an easy way out to 
say that the solution to the coinsurance 
problem in major medical depends on 
the doctors but it seems as if that is 


a 
in large measure true. To the extent 
that existence of a coverage aggravates 
the hazard insured against, the risk be. 
comes progressively more difficult ang 
expensive to insure, perhaps prohibj. 
tively so. 

Insurance companies have this prob. 
lem to contend with in other fields, In 
life insurance the mere existence of 
coverage adds to the risk of self-de. 
struction but not to a degree that ser. 
iously increases the premium that must 
be charged. Malingering has an effeg¢ 
on A&H premiums but it is usually 
kept within bounds. The mere fact that 
nearly everybody has automobile lia. 
bility insurance undoubtedly is respon. 
sible for excessively liberal jury ver. 
dicts that have in turn been reflecteg 
in tremendously increased automobile 
liability insurance rates. 

Even though the doctor obviously oc. 
cupies the key position in any solution 
to the coinsurance problem in major 
medical, we don’t profess to know what 
the solution might be. Almost any con- 
ceivable solution would involve inter- 
ference with the doctor’s traditional 
right to charge whatever fee he chooses 
to set. But a solution to the problem 
must be found if major medical is to 
provide real security against disastrous 
medical and hospitalization expenses, 








PERSONALS 


Joseph C. Molder, vice-president and 
secretary of Paul Revere Life, has 
been elected a trustee of Clark Univer- 
sity. 


Carrol M. Shanks, president of Pru- 
dential, will be honored at a dinner at 
Newark Feb. 25 by New Jersey Con- 
ference of Christians and Jews for 
“distinguished service in the field of 
human relations”. 





George B. Gose, vice-president and 
general counsel of Pacific Mutual Life, 
has been named chairman of a special 
committee by Mayor Poulson to make 
a survey and study of the sewage dis- 
posal problem in Los Angeles. 


DEATHS 


MAX MELL, manager of the Wil- 
liamsburgh district of John Hancock 
in New York City, died suddenly. 


MRS. W. D. V. SMITH, mother of 
Powell E. Smith, vice-president of Oc- 
cidental Life of California, died sud- 
denly in Santa Barbara, Cal. 


C. GRADY GLAZNER, for 22 years 
an agent for Texas Prudential, died 
at his home in Oklahoma City. Be- 
cause of a heart condition he had been 
working only part time the past year. 
He spent his first 12 years with the 











company at Altus, Okla. He at one time 
was a member of the Million Dollar 
Round Table. 

OTTO LANGPAAP, 64, retired agen- 
cy vice-president of West Coast Life, 
died at his home in Los Altos, Cal, 
after a long illness. Mr. Langpaap had 
served the company for 37 years in 
various agency capacities when he re- 
tired in 1951. 

FLOYD E. PetRO*T™. who retired 
as Boston general agent of Mutual 
Benefit Life in 1943, died. He joined 
Mutual Benefit in 1904 in Buffalo. He 
served as general agent at Springfield, 
Ill., and San Francisco, before being 
transferred to Boston in 1913. 

LEE VERN CLARK, 65, district 
manager for Metropolitan at San Ber- 
nardino, died there. 

WENDELL D. HILL, 56, comptroller 
of Provident Life & Accident since 
1936, died unexpectedly of coronary 
thrombosis. He joined Provident in 
1925 as a bookkeeper. 

J. BEVERLY ROBINSON, 69, spe- 
cial representative of Canada Life in 
New York City, died there. Mr. Rob- 
inson joined the company in 1922 at 
Toronto and, with his brother Duncan, 
formed a partnership that dealt with 
tax and estate problems throughout 
the U. S. and Canada. 

PAUL A. FUCHS, 61, general agent 
at Chicago fo: Employees Life, died 
there of coronary thrombosis. A 20- 
year insurance veteran, he was a for- 
mer president of the old Majestic Life 
of Chicago and for many years was 
with Illinois Bankers Life. 
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Major Anniversaries 
for 17 Companies 
Occur This Year 


No life companies will have centen- 
nial anniversaries this year, but three 
will observe 75th anniversaries and 
six will celebrate 50 years in business. 

Companies having anniversaries in 
1954 are: Bankers Life of Iowa, Luth- 
eran Mutual Life, North American, 75 
years; Commonwealth, Guaranty Life 
of Georgia, Mutual Trust, Postal Life, 
Provident Indemnity, 50 years; and 
Farm Bureau Life, Home State, Illinois 
Bankers, Pyramid, Reliance Mutual of 
Illinois, Security Life & Accident, 
Standard Life of the South, State Farm 
and Unity Mutual Life & Accident, 25 


years. 





Seek Nominations for 
Harold Gordon Award 


The Chicago A&H Assn. has sent out 
blanks for nominations for the Harold 
R. Gordon memorial award for out- 
standing service to the A&H business 
in 1953. Robert W. Tivnan of R. H. 
Gore Co., 209 South LaSalle street, is 
chairman of the award committee. 














D. L. Myrick Back on Top 


for Great Southern Life 

D. L. Myrick of Lake Charles, La., 
has regained the leading agent honors 
of Great Southern. 
He led all com- 
pany agents in to- 
tal paid volume 
every year since 
1941, except for 
1952. Last year he 
topped all of the 
company’s 12 
agents whose pro- 
duction met Mil- 
lion Dollar Round 
Table  require- 
ments, finishing 
almost $250,000 
ahead of the run- 
er-up. 

Since becoming a full-time agent in 
1986, Mr. Myrick has produced and 
paid for 5,929 cases, totalling in excess 
of $23 million. He has written at least 
one application each week for more 
than 940 consecutive weeks, and for 
the past 18 years his production has not 
fallen below $5,000 per week. He has 
averaged 329 paid lives per year, and 
last year his policies averaged $8,024. 

Mr. Myrick is a past president of 
both the Lake Charles and Louisiana 
Assns. of Life Underwriters and pres- 
ently is national committeeman for the 
local association. 


D. L. Myrick 





Opens Agency in Northwest Ark. 


Prudential has opened a northwest 
Arkansas agency, with headquarters at 
Fayetteville. B. Howard Elliott has 
been transferred from Joplin, Mo., to 
Fayetteville as staff manager. 





Petroleum Life About Ready 


_Petroleum Life of Midland, Tex., 
licensed last September, expects to be- 
gin writing life coverages about March 
1, and eventually will add A&H lines. 
It has acquired the 14-story McClintic 
building as a home office. 

The company has paid in capital and 
surplus of $300,000. L. Roy Prescott, 
who has been in the credit business at 
Fort Worth, is president. John H. 
Beard, Dallas, a 23-year insurance 
veteran, is executive vice-president 
and agency manager. He is a faculty 
member of the school of insurance 
marketing of the University of Texas, 
Dallas extension. 
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Other officers are Ralph H. Geisler, 
vice-president and secretary; George J. 
Mulkey, vice-president and assistant 
secretary; Eileen Cunningham, assist- 
ant treasurer, and Paul V. Montgom- 
ery, Dallas, consulting actuary. 

Another company with a _ similar 
name was formed recently at Beau- 
mont, Tex. It is Petroleum State Ins. 
Co., and will write life and A&H. 





Unions Start Own 
Welfare Fund Inquiry 


AFL affiliates in New York indi- 
cated they plan to start their own in- 
quiry this week into union welfare and 
pension funds. The central trades and 
labor council has named a three-man 
commission composed of Victor S. Rie- 
senfeld, chairman of Broadstreets, Inc.; 
Raymond Dearing of Manufacturers 
Trust Co., and John J. DeLury, presi- 
dent of local 831, International Broth- 
erhood of Teamsters. 

The commission will have an advis- 
ory committee composed of an ac- 
countant, an insurance man, econo- 
mist, investment counselor, manage- 
ment-labor relations expert and real 
estate specialist, plus a full-time ac- 
counting and clerical staff. 

All AFL affliates in the metropolitan 
area will be asked to open their books 
to the investigators and follow recom- 
mendations made for efficiency and in- 
tegrity in administration of funds. 
Such recommendations would not be 
binding but would be pressed. 

One objective of the inquiry is to 
secure data to use in combatting legis- 
lation or phases of legislation which 
may be posed in this session of the 
New York legislature by Gov. Dewey 
and the insurance department. The lat- 
ter has undertaken a preliminary ex- 
amination of about 600 welfare funds 
that operate in the state. The report of 
the department was expected to go to 
the governor this week. 

At Miami Beach, the Upholsterers 
International Union (AFL) voted to 
investigate abuses in the operation of 
its employer-financed welfare funds 
covering 50,000 members. Locals in 
some areas are authorizing hospitaliza- 
tion and insurance payments three to 
four times the national average, it was 
brought out. Indications were that 
some medical and hospital bills were 
being padded and there may be col- 
lusion between physicians and union 
members to inflate such costs. 
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Langer Unit May 
Widen Inquiry 


WASHINGTON—Commissioner Al- 
lyn of Connecticut is scheduled to test- 
ify Feb. 25 or 26 on mail order be- 
fore the Senate judiciary committee. 
Revival of Sen. Langer’s mail order 
A&H investigation presents the possi- 
bility that the committee’s probe may 
be extended into other segments of in- 
surance. 

Letters and charges relating to types 
of insurance other than mail order 


bring the possibility of further inquir- 
ies. The committee has been questioned 
about fire, casualty and marine. No 
decision has been made on the propos- 
al. 





Woodmen Accident Wis. Rally 

A sales conference for some 100 
agents of Woodmen Accident and 
Woodmen Central Assurance was held 
at Green Bay, Wis. E. J. Faulkner, 
president, and Leonard J. Melby, agen- 
cy vice-president, attended from the 
home office. F. E. Chase is regional 
manager. 
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local associations: 


10 Secretaries 


3 Membership chairmen 
7 National committeemen 
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National Association of Life Underwriters 
is doing great good for life insurance. 

We are pleased that several hundred 

of our fieldmen are active members. 
Sixty-five Life of Georgia people 

this year hold top-rank positions in 


17 Presidents (one a state association) 
28 Vice presidents (2 of state associations) 
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ffeinsurance 


From ANNUAL STATEMENT 
As of December 31, 1953. 


ASSETS $53,035,580 
LIABILITIES 
Reserves 40,486,497 
Other Liabilities 1,045,077 


CAPITAL $ 2,000,000 
SURPLUS 9,504,006 


SURPLUS TO 
TREATYHOLDERS $11,504,006 


KANSAS CITY 
NEW YORK CHICAGO SAN FRANCISCO LOS ANGELES 




















NEWS 
VOTE 


NEW PAID BUSINESS 
SETS RECORD 


Outstanding performance by Fidelity’s Field pro- 
duced a record high of over $88,000,000 new business 
in 1953. 





Life Insurance in force over $807,000,000; assets 
over $280,000,000. 


The 
FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKWAY AT FAIRMOUNT AVENUE 
PHILADELPHIA © PENNSYLVANIA 














Ohio Nat'l Issues Aid 


for Pension Trust Cases 


Ohio National Life has distributed to 
general agents a new pension trust 
manual to aid producers in writing 
employe pension plans where the num- 
ber of employes to be covered is such 
that benefits would best be provided 
by use of individually underwritten 
contracts. The best prospects would be 
groups in which there are from 10 to 
25, or perhaps 50, employes eligible to 
participate. 

Included in the manual are descrip- 
tions, rates, values, dividends, illustra- 
tions and specimen forms for two new 
participating policies, retirement plan 
endowment and retirement plan an- 
nuity. These are designed exclusively 
for use in pension trust cases where the 
benefits under the plan are fully fund- 
ed by insurance. 

Retirement plan endowment is sim- 
ilar to the regular retirement income 
plan, but with higher early cash value. 
Retirement plan endowment must be 
used for all participants of the pension 
trust plan who are eligible for life in- 
surance benefits along with retirement 
benefits. Retirement plan annuity is 
a companion policy to the endowment 
plan, to be used for participants in the 
plan who cannot qualify for life insur- 
ance benefits in addition to the retire- 
ment benefits. 

The manual includes specimens of 
various forms used in setting up a pen- 
sion trust case, filled in with specimen 
data. 


Top National Fidelity Agents 
Hold Kansas City Meet 


Some 160 persons attended the 
National Fidelity Life President’s 
Honor Staff banquet at Kansas City. 
The group is comprised of the com- 
pany’s top producers. 

The banquet climaxed a two-day 
sales seminar. Talks were made by W. 
Ralph Jones, president, and Bennett 
Taylor, agency vice-president. 

Officers of the group, the company’s 
three largest producers in 1953, are 
Fred Millarke, Sioux City, Ia., presi- 
dent; A. E. Persons, Marshall, Minn., 
vice-president, and J. D. Adams, Em- 
poria, Kansas, secretary-treasurer. 


New A.&H. Bureau Members 


Aetna Fire, American Mutual Lia- 
bility and Great National Life of Dallas 
have become members of Bureau of 
A. & H. Underwriters. Aetna and Great 
National Life have recently entered the 
A. & H. field, and American Mutual 
has been writing A. & H. for some time. 











Forest Lawn Meeting in Cal. 


Forest Lawn Life, observing its 10th 
anniversary this year, held a meeting 
at San Francisco for its north Califor- 
nia division. Presiding was Hugh 
Lamb, northern California manager. 
Company executives at this annual 
conference were W. W. Eaton, presi- 
dent, and John Ford, vice-president 
and agency director. The company, at 
present doing business exclusively in 
California, plans to expand this year. 





Huppeler Names Supervisor 


The Huppeler agency of New Eng- 
land Mutual Life has appointed Glenn 
G. Geiger supervisor of agents and 
Mrs. Marcia Horvat a supervisor in 
the estate planning department. Mr. 
Geiger, a lawyer, joined the agency in 
1949. He is a navy veteran. Mrs. Hor- 
vat joined the agency in 1948. Both 
are CLUs. 





Revamp Great-West Bulletin 


For the third time in its 46-year 
history, The Bulletin, Great-West 
Life’s field publication, has changed 
its format. Formerly a magazine, it 
became a tabloid with the January 
issue. In its new form, publication 
will be accelerated and news of field 


—<—— 


and company activities will reag, 
readers earlier every month. 

The new tabloid will feature picture, 
and stories on company field 
This is a radical departure from 
original issue in 1908 which sta 
that “laudation of individuals wil] f, 
religiously avoided; no room will be 
found for personalities”. 





Vote to Continue Joint 


N. Y. Legislative Body 


The New York assembly has adopteg 
a resolution to continue the joint legis, 
lative committee on insurance rates 
and regulations until Mar. 31, 1 
The resolution appropriates $30,000 fog 
the use of the committee, which hag 
some unexpended balance. The com. 
mittee is headed by Sen. Condon. 





Hear Nutt at Springfield 


Hal C. Nutt, director of Purdue Insti. 
tute, addressed the closing session of 
a seven-week seminar sponsored by 
Springfield, Ill., General Agents & 
Managers Assn. Mr. Nutt travels from 
coast to coast each year lecturing to 
groups of life underwriters in connec. 
tion with the training of the Purdue 
school. 





Continental Casualty has appointed 
as agency superintendents in its Cana. 
dian divisions A. T. Loader, interm 
diate division; B. M. Rummalls, disa. 
bility division; and P. J. Hodgson, 
commercial division. 


WANT ADS 


Rates—$18 per inch per insertion—1 inch mini- 
mum. Limit—40 words per inch. Deadline 5 P. M. 
ay in Chicago office—175 W. Jackson Blvd. 
Individuals placing ads are requested to make 
payment in advance. 
THE NATIONAL UNDERWRITER— 
LIFE EDITION 











WANTED 


A large life insurance company domiciled in 
the southwestern area has a position in its 
Actuarial Department for an experienced man. 
He must be an Associate or Fellow of the So- 
ciety of Actuaries. Salary and position flexible 
in accord with the qualifications of the man se- 
lected. In replying, give full particulars as to 
age, experience, present position, salary and 
reason for considering a change. All replies will 
be held confidential. Address W-75, The Na- 
tional Underwriter Co., 175 W. Jackson Blvd., 
Chicago 4, Ill. 








ACTUARY—RETIREMENT 


Wanted for top actuarial position in California 
state retirement system. Five years’ experience 
in any one of following: |—Retirement systems 
actuarial work. 2—Consulting actuarial firm 
dealing with retirement systems or group an- 
nuities. 3—Legal reserve company (assets of at 
least $10,000,000), doing actuarial work re- 
lated to group annuity policies. $82! - $1,000 
monthly. Examinations in or near applicant's 
home town, interview in California only. Write 
for application to State Personnel Board, !0/5 
L Street, Sacramento 14, Calif. 








SUPERVISOR to recruit and train in Denver. 
General Agency with 68 million in force and II 
million last year has top management opening 
for first time in 43-year history. Excellent salary. 
Unlimited future. Send complete detail, refer- 
ences, pictures. Confidential. Box W-60, The 
National Underwriter Co., 175 W. Jackson 
Blvd., Chicago 4, Ill. ’ 








MILITARY GENERAL AGENTS 


Large Legal Reserve Stock Company licensed 
in over 30 Stotes—World-wide coverage—No 
exclusion clause—Insures enlisted personnel— 
Top Commissions—Reply with full personal his- 
tory and photo—Our Agents know of this ad. 
Write Box W-65, The National Underwriter, 175 
W Jackson, Chicago 4, Illinois. 








WANTED 


Life agent to organize and manage Life depart 
ment for expanding brokerage firm in Palo 
Alto-Los Altos, California. Unusual opportunity 
for man with selling and management ability. 
Compensation open—Call or write—Earl Liever, 
Inc., 4856 El Camino Real, Los Altos, Calif. 





Phone YOrkshire 7-5794. 
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ith. ™? Old Line Life Issues the Rhode Island inheritance tax law Hancock Seeks Bill to tendent of agencies, have been held a 
ture pi Policies, Cuts Rates has been proposed in the state senate. Let it Buy A&H Insurer Pasadena, Berkeley and Portland, Ore. 
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uals will be] "Age limits extended to 70 ‘on sev- py Bape ng Raden, hgeion buy pins A&H company. The pres- Miller, Two Others 
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ER— waukee setup: Dale Stanecki has been Frankland F. Stafford of State Mu- rom 
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M. Fox assistant manager of the brok- tion for 1953 with $1,350,000. He is a 
| Jerage department under Dale M. Potts, life and qualifying member of the Mil- 
department manager. Will H. Froehlich lion Dollar Round Table. Roy E. Un 
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ition in its nell of the Young agency at New York, 
ri* — Install N. W. Wis. Officers | were second —— respectively. l / 
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ulars as fo} Jt dat ti t Eau Clai 4 _John A. Eek, former assistant re- 
woke th ed at a meeting at Kau a Weigh: gional group manager at Los Angeles 
5 the Nel Istate presi a talk by Gibson Wright, for Occidental Life of California, has 
ckson Blvd., | {State president. been advanced to regional group man- 
To Run F, for Publi ager at Detroit. An army veteran, he 
———— | /0 fiun forums tor Fublic joined Occidental in 1948 and has 
George Washington University at been in group work since then. , 
ENT Washington, D. C., will conduct a for- _ : 
um at which top men in the business Stewart to St. Paul Post A hungry salesman, with that greedy, 
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sets ob al rthur Devine, who is retiring. Yr. . : . 
work re ‘ 7 z Stewart, who joined the company in policy profitable to owner, agent, and company alike. We’re 
21-- $1,00| [Inheritance Tax Proposal in R.I. —_1943, has been a regional supervisor in sure you'll oes that this is basic common sense. 
opel PROVIDENCE—A study to decide the Milwaukee regional office since American United Life’s sales philosophy is built around 
joard, 10s] | Whether insurance beneficiary pay- 1951. ‘2 this thought. Training programs stress it. Unique sales tools 
and specially prepared booklets help to sell good business. 
Capable underwriting, actuarial and “special services” 
departments assist the advanced underwriter with problems 
a oma concerning business insurance, estate planning, and em- 
nt opening ployee benefit plans—all home office functions are geared 
ral, eer to make a “‘lasting” impression. And as each year adds a 
W-60, The record-breaking volume of good business to the books, Amer- 
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portunity Assn. of America, Leo D. Cavanaugh, president of Federal Life of Chicago, and 
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NEWS OF LIFE AGENCY CHANGES .. . 





Higher Pacific Mutual 


Group Post for Freeman 


Pacific Mutual Life has appointed 
Thomas W. Freeman regional repre- 
sentative of the group retirement and 
profit-sharing ‘division with headquar- 
ters at Dallas, where he will be re- 
sponsible for sales and service of pen- 
sion business in the territories serviced 
from the Dallas, Houston, New Orleans 
and Atlanta group offices. 

Succeeding him as group manager 
at Houston is John W. Craddock. Be- 


fore going to Houston some time ago, 
Mr. Craddock was with the company’s 
Washington, D. C., group staff. 

Roy H. Wishmeier has been ad- 
vanced from assistant manager to 
manager of the Philadelphia group of- 
fice. He has been with the group office 
there nearly three years. A. Edward 
Werner, with the Kansas City group 
staff since 1951, has been promoted 
to manager there. 





Names Laitimore at Houston 
John E. Lattimore has been named 





PFS or 
FSP? 


Alphabetical mumbo jumbo? No 
| —not at all—just ask any Washing- 
||} ton National General Agent and he'll 

‘| be more than glad to set you straight 
j . to show you the world of dif- 

i ference that exists between these 

brand new selling plans he’s now us- 

| in, . . that enables him to pro- 

| vide his clients with the kind of un- 

usual service they have grown to ex- 

pect ... to keep ahead of the com- 
petitive field. 

Added to the now-famous “Secu- 
‘} rity Series” and “Futurity Series” are 
|| two new sales tools introduced Feb. 
i’ 4, 1954 at the General Agents’ meet- 
‘1’ ing in Denver, Colorado . . . Planned 
Financial Security and the Future 
Security Plan—PFS and FSP. 

If there isn’t a Washington Gen- 
eral Agent in your area, write to 
Kenneth Mullins, Vice President, for 
as and complete details on PFS— 











Aggressive agency expansion pro- 
gram now underway. 
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general agent at Houston for Amer- 
ican Investors Life. He started in the 
business in 1946 with United, served 
that company as Texas supervisor for 
two years before joining Bankers Life 
& Casualty as state manager, and in 
1950 established a general insurance 
agency at Houston and also repre- 
sented United Bankers Life of Dallas 
as Houston district manager. He is an 
air force veteran. 


J. D. Anderson Now V-P 


of Guarantee Mutual, Neb. 


J. D. Anderson, agency vice-presi- 
dent of Mid-Continent Life of Okla- 
homa City, has joined Guarantee Mu- 
tual Life of Nebraska as vice-president. 

Mr. Anderson had been with Mid- 
Continent for 15 years., He had been 
serving as secretary of Oklahoma City 
Assn. of Life Underwriters, and as sec- 
retary-treasurer of the Oklahoma as- 
sociation. 








Penn Mutual Advances 
R. J. Flynn, H. S. Betts, Jr. 


Penn Mutual has appointed Hugh 
S. Betts, Jr.. and Raymond J. Flynn as 
general agents in Minneapolis and Syr- 





Hugh S. Betts, Jr. 


R. J. Flynn 


acuse, respectively. Mr. Flynn suc- 
ceeds Harold E. Scott, who will devote 
his time to personal production. 

Mr. Betts joined the company’s Fa- 
ser agency at Boston in 1948 and be- 
came a member of the general agents’ 
training group in 1953. Mr. Flynn 
joined the Syracuse agency in 1948 
and in 1950 was appointed supervisor. 
Both are marine corps veterans. 





Javors Associate G. A. 


Postal Life has 
appointed Sol Ja- 
vors associate gen- 
eral agent in the 
DeMian agency at 
Brooklyn. Since 
entering insurance 
in 1947, Mr. Javors 
was with Fidelity 
Mutual, Provident 
Mutual and Con- 
tinental American 
before joining pos- 
tal Life last year. 





Sol Javors 





Bell Now with Western, Mo. 


Herbert A. Bell, new superintendent 
of agents for Western Life of Missouri, 
started in insurance in 1946 with John 
Hancock Mutual at Watertown, N. Y. 
He went with Empire State Mutual 
Life in 1947 and the following year re- 
joined John Hancock as supervisor at 
Binghamton, N. Y., later advancing to 
assistant general agent there. Since 
1951 he has been Oklahoma manager 
for Woodmen Accident. 





United Benefit Rates Cut 


United Benefit Life has reduced 
preferred ordinary life rates for cer- 
tain ages as much as 5.7%, and reduc- 
tions in 20th-year net costs range up 
to 48%. 





Brooks District Manager 


Wallace S. Brooks has been appoint- 
ed district manager at Richmond for 
Shenandoah Life. 





Franklin Life Makes 3 
Changes in N. E., Va. 


Franklin Life has made two major 
agency appointments in the New Eng. 
land area ang 
named an assistant 
manager in the 
Norfolk (Va.) qj. 
vision. Thomas p 
Lyons has bee 
named - genera 
agent in Natick, 
Mass., James W 
Piper, district 
manager in (Cop. 
cord, N. H., ang 
S. Luke Mc 
assistant ma 
of the Norfolk di. 

Thomas D. Lyons — Lyons has 
been in sales work for the past eight 
years as sales manager for an Oldsmo. 
bile agency. He is a U. S. marin 
corps veteran of World War II. 
Piper, after six years’ service in the 
marine corps, returned to civilian life 





James W. Piper 


S. Luke McLeod 


and entered the general insurance 
business. For eight years he handled 
advertising and sales training for the 
Wendell Berman agency in Concord, 
He will be associated with Manager 
Walter S. Newton, Jr., of Franklin's 
Granite state division. 

Mr. McLeod, in the life insurance 
business for 10 years, was formerly 
with Acacia Mutual and was leading 
agent for that company during 1952-53, 
In addition to assisting in the man- 
agement of the Norfolk office, he will 
develop agency organizations through- 
out the Tidewater, Va., area. 





Hicksville a District Agency 

















= 


Prudential has raised its Hicksville} Lay) 
N. Y., branch to district agency status : 
Warren H. Richmond, Jr., one of the Peni 
staff managers in charge of the branch Pen 
since it opened in 1952, has been pro ence I 
moted to manager. A CLU, he joina charg 
the Huntington, N. Y., office in 1941. presid 

; been « 
Mitchell in Oakland Post son of 

John L. Mitchell has been named 
general agent at Oakland for Bene Call 
ficial Standard Life. 

P _ 
. . ohn 
Guardian Appoints Walls | wii p 

Guardian Life has appointed Jack} and h 
Walls manager of its Wilmington, Del} ters. I 
agency, succeeding Samuel L. Krame,} aS an 
who resigned. Mr. Walls, who entere | 1n his 
life insurance in 1945, has done grat} been 
uate work at Wharton School. since 

is an 
Heads Prudential District 

Prudential has named Walter !} pp j 
Scott to head the Shamokin, Pa., dis “ 
trict office, succeeding Robert R. Piat, Dr. 
who now heads the Allentown office} apoint 
Mr. Scott joined the company in 19] Provid 
and has been staff manager at medics 
fonte, Pa., since 1950. South 

man o 
can 
Bayley to Newburgh Post u 

Prudential has named J. Moretd 
Bayley, Newburgh, N. Y., district ma] Adve, 
ager, succeeding John J. Spiegel, Can: 
has retired because of ill health. M G ani 
Bayley joined the company in 1 fi ereck 
and has been a regional supervisor #j “cer a 
Indianapolis and New York City sine pie se 


1948. He is a CLU. 
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home office, together with special re- 
search work and liaison with other 
home office departments and other 
companies. He joined the company in 
1944. 

Harold W. Chader, assistant superin- 
tendent of agencies since 1952, becomes 
superintendent of agencies and will be 
responsible for sales management of 
all agencies. Before joining Berkshire 
he was with Connecticut Mutual for 
22 years in home office and field. He 
was general agent at Springfield, Mass., 
at the time he joined Berkshire. 


Dr. George B. Appleford, the new as- 
sistant medical director, will join the 
company April 1. For seven years he 
has practiced medicine and cardiology 
in Ware, Mass. He was an air force 
flight surgeon. He received his medical 
degree from Tufts. 


Laurence Lee, Jr., Named 


Peninsular Executive V-P 


Peninsular Life has advanced Laur- 
ence F. Lee, Jr., from vice-president in 
charge of agencies to executive vice- 
president. Treasurer N. C. Slade has 
been elected a director. Mr. Lee is the 
son of Peninsular’s president. 


Callihan to Home Office 


New England Mutual has appointed 
John T. Callihan field assistant. He 
will provide liaison between the field 
and home office on pension trust mat- 
ters. He entered life insurance in 1945 
as an independent pension counsellor 
in his father’s pension firm. He has 
been in the Hays agency at Boston 
since joining the company in 1951. He 
1S an army veteran. 


Dr. Montgomery in New Post 


Dr. J. T. Montgomery has been ap- 
apointed medical director of Southern 
Provident Life. He has served as a 
medical director for 33 years, 21 with 
Southland Life. In 1929 he was chair- 
man of the medical section of Ameri- 
can Life Convention. 


Advanced by Canada Life 


Canada Life has appointed Mark T. 
Gerecke as United States mortgage of- 
ficer and Philip R. Pepper as assistant 
Superintendent of eastern U. S. 
branches. 
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Fi f Life C ies’ Y 
COMP ANY MEN igures from Life Companies’ Year-End Statements Shown 

Increase Surplus to New Ins. in Increase Prem. Benefits Total 

Total n Policy Bus. Force Dec. In. Ins. Income Paid Disburs. 

—_ Assets Assets holders 1953 31, 1953 in Force* 1953 1953 1953 

a $ $ $ 

Newton, Chader in American Home Life .......0....06. 6,624,049 373,140 445,404 4,893,763 32,593,234 —_—1,137,862 815,595 257,478 1,011,503 
. American Mutual, Ia. .......+.... . 47,796,776 2,394,187 3,194,824 23,383,648! — 180,050,064 11,402,074 4,832:700 2,817,152 6,669,757 
New Berkshire Posts MEE 0 cn oiecchosstacus 2,370,717,579 202,722,162 175,956,096 1,420,705,948 13,361,809,549 1,617,913,783 458,837,290 284,341,507 529,915,891 
ew vers Bankers Life, Neb. ......+-.+s++0- 80,576,442 5,816,209 7,193,251 | 58,810,858 372,403,769 | 31,200,472 8.854.583 3,355,251 12,578,410 
Berkshire Life has set up two separ- Bankers Union, Col. --2..2.02.022004 9,902,003 1,167,942 1,525,167 3,945,245 40,272,086 2,738,990 1,511,927 431,538 930,152 
oes . = izens Nationa e , , 493,72 16,915,823 3,653,520 566,821 115,090 664,194 
ate management divisions in the agen G)jege Life, Ind. ....0-.2slsllle, 1,063,443 500,000 24,004,191 «77,335,324 17,306,143 ‘1,899,233 92,172 1,758,571 
cy department under Agency Vice- Commerical Life, Ari. a 503,739 577.218 4,701,368 31,091,964 2,657,001 812,733 62.065 826,605 
4 ‘ ‘ompanion Life, N. Y. . . ,252, 11,615,539 72,978,821 5,244,657 1,420,952 484,388 999,517 
resident H. S. Hart and has appointed Connecticut Mutual 58,050,633 71,929,790 327,943,466 2,655,263,707 207,559,566 90,682,728 60,903,645 97,609,719 
an assistant medical director. Continental American 552,976 4,830,579 6,511,582 34,102,711 296,339,521 22,865,668 8,642,201 5,042,219 12,016,360 
: ‘amily Security, Tex. ......+..-.+.-- 1,121,2 / 251,309 1,983,865 10,850,154 457,122 445,862 94.976 337,821 
Stanley C. Newton, superintendent jornis Life fa 7422/30 711,700 654,714 4,040,041 «36,785,510 2,144,246 1,119,224 291,843 716,755 
First National, Ariz. .............. 822,092 137,552 332,975 3,787,817 12,068,068 704,842 473,264 172,728 416,884 
Guaranty Income, La. .|............. 6,150,874 308,212 437,970 3,710,530? 30,151,104 771,822 782,187 318,176 791,571 
irae cstas -sacascon: 105,425,208 12,408,462 15,535,075 133,249,630 692,964,434 48,309,411 24,134,268 6,677,042 24,867,453 
Independent L. & A., Fla. ........., 21,199,582 5,047,380 2,938,897 706,406,434 449,402,884 65,994,972 26,613,113 7,210,852 26,465,256 
Indianapolis Life ...........s00s00- 83,645,079 6,060,896 6,414,917 32,639,494 291,160,614 16,158,057 8,415,423 4.148.641 7,605,905 
UE I ene coc caccnccecaes 21,780,331 1,911,157 2,129,389 19,239,578 104,692,420 11,821,241 —-2'983/817 875,542 1,961,301 
Midland National, SD. 2.2.2022222 18,455,067 1,212,739 2,789,909 24/249,5927 92,730,135 3,950,176 «2,291,477 576,724 563,390 
Monarch Life, Mass. .......--. veeee 45,015,570 6,001,462 8,664,096 55,228,555 243,551,544 34,612,553 19,375,534 7,774,032 15,661,158 
2 6 Sapa 2,326,978,513 59,481,520 204,445,800 387,739,983 4,825,094.503 176,390,653 145,753,624 128,637,338 196,045,789 
Gi Wale EME... ce... occcccnes 69,977,384 4,855,205 7,297,252 33,163,703 269,580,084 16,850,388 8,113,439 3,854,239 ‘7,220,705 
Pan-American Life ..........+...-- 146,606,637 13,374,599 10,169,954 133,748,6635 629,178,046 66,071,262 24,778,738 10,465,692 29,275,250 
Paul Revere Life ................. 87,027,266 8,769,911 21,185,817 58,015,038 335,900,236 35,261,936 25,419,649 10,352,813 19,013,665 
Peoples Life, Ind. ..........0... 28,648,389 1,764,353 1,800,000 12,769,705 124,309,491 4,875,718 2,818,714 1,190,882 3,656,484 
Provident Life, N. D. ..........0..- 28,315,830 2,858,224  2078,993 16,794,295 134,546,061 8,364,436 4,239,619 1,080,267 —_2,510,845 
WME Be BA oocicccccccecs 87,599,531 10,187,519 29,100,176 265,394,511 1,161,716,102 157,818,733 54,820,560 36,574,553 54,484,195 
Savings Bank, Mass. .............- 106,781,870 7,382,689 8,428,509 40,481,305 481,560,041 32,841,056 12,009,708 6,721,270 9,652,724 
Security Benefit, Kans. |. 36,905,016 1,774,584 5,146,874 30,128,415 147,947,419 16,379,987 4,891,359 2,570,247 4,311.129 
Southern Farm Bureau, Miss : 6,179,911 1,710,275 1,142,199 41,263,344 122,670,496 29,093,522 2,745,286 332.514 1,188,124 
stanley C. Newton Harold W. Chader _—State National, Mo. . ves 1,218,623 124,439 238,942 5,962,624 12,531,218 1,904,352 451,579 104,351 467,061 
Sun Life, Canada. -+ ++ 1,829,789,880 86,014,151 121,282,657 576,946,531 5,678,070,120 455,123,020 182,318,677 125,627,219 256,521,966 
; : : Sunset Life, Wash. ....-..-+-+-+--- ‘331, 292,817 816,375 4,094,847 | 30,037,318 1,037,376 —+1,008,916 303,655 05,122 
of agencies, will be responsible for ~~ United Benefit Life +. 1.....2..201: 197,393,900 20,085,642 25,001,945 147,791,723 1,244,941,079 288,205,863 45,807,477 17,835,372 32,660,656 
financial and business mg oreing oO Vieive Life A eee Cen e Cope eee secee.oee 2,901,387 2,253,129 13,319,479 118,282,311 5,902,933 3,187,069 1,034,166 3,924,196 
i will also have charge Volunteer State Life ............... 718, ,741,972 4,581,503 58,060,619 257,359,131 42,858,307 6,168,838 2,896,425 5,545,365 
all agencies and d fi ial a Western States, N. D. ......csc00- 10,798,558 1,426,949 1,265,600 7,050,300? 52,691,852 3,880,409 —+1,769,792 241,803 759,977 
of the business and financial op TE iansisesccsvasvenrs 17,355,399 1,267,577 82,748 5,773,126 62,570,043 2,566,692 1,665,892 597,017 ‘1,319,569 
tion of the agency department in the Woodmen Circle 2.0. o ooo 50,710,350 1,021,515 8,071,112 10,322,630 126,621,341 1,415,128 3,755,713 2,626,588 5,188,755 


New business figures include the following amounts of revivals and increases for 1953 and 1952, respectively: 1, $267,758, $139,626; 2, $342,406, $259,936; 3, $237,478, 





Carnochan Heads Union 
Mutual Agency Setup 


John R. Carnochan, vice-president 
of Union Mutual Life, has been named 
vice-president in 
charge of agencieés. 
His added respon- 
sibilities will in- 
clude supervision 
of all agency oper- 
ations. A graduate 
of Princeton, he 
had 15 years ex- 
perience in sales 





supervision with 
Equitable Society 
when he _ joined 


Union Mutual in 
. 1947 as director of 
training. He was named 2nd vice-pres- 
ident in 1950 and vice-president in 
1953. Mr. Carnochan is secretary and 
treasurer of the Princeton Alumni 
Assn. of Maine. 

Arthur F. Maxwell, president of 
First National Bank of Biddeford, has 
been elected a director. 


John R. Carnochan 


Rawles Assistant V-P 
of Atlantic Life 


Robert B. Rawles, assistant secretary 
of Atlantic Life, has been promoted to 
assistant vice-president. He joined the 
investment department in 1946. He is 
a navy veteran. 


Teachers I&A Trustee 


Henry T. Heald, chancellor of New 
York University, has been elected a 
trustee of stock of Teachers Insurance 
& Annuity and a director of its com- 
panion organization, College Retire- 
ment Equities Fund. 





On Acacia Board 


Dr. Ralph C. Hutchison, president of 
Lafayette College, has been elected 
a director of Acacia Mutual Life. 








e Los Angeles cashiers at the January 
meeting heard a talk on personnel 
problems by E. K. Umbarger, assistant 
secretary of Occidental Life of Calif- 
ornia. 











HIGHLIGHTS OF 1953 





NEW BUSINESS $77,579,000 
AN INCREASE OF OVER $13,000,000 


BUSINESS IN FORCE $563,134,000 


AN INCREASE OF OVER $50,000,000 


ASSETS $127,190,000 
AN INCREASE OF OVER $10,000,000 


PAID OR SET ASIDE 


FOR POLICYHOLDERS & BENEFICIARIES 
$15,594,000 


A COPY OF OUR COMPLETE 
ANNUAL REPORT WILL BE 


SENT ON REQUEST 





F. 
G 
J. 





W. Si 





P 


, Branch M 


, Detroit—1766 Penobscot Bldg. 
B. Dibble, C.L.U., Branch Manager, Lansing—800 Michigan National Tower 
R. King, Branch Manager, Pittsburgh—808-9 Park Bidg. 
C. F. Teller, Manager of Brokerage, Philadelphia—1411 Walnut St. 
Robert G. Jones, C.L.U., Branch Manager, Seattle—3324 White-Henry-Stuart Bldg. 
Harry W. Frazee, Branch Manager, Akron—Five East Buchtel Ave. 
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eas s e@ s s acclaimed the top Prudential a 
Additional 1954 Dividend Action Announced by Companies Attending from the southwestern hoc, | PrO} 
office at Houston were Charles Fleet. d 
Funds Left with Company Funds Left with Company wood, vice-president; Jackson En 
_— india -— “ 2nd vice-president, and Donald Bish 
N N ’ S: 
with. With- Accum. with. With- Accum. executive director of agencies. °P, Pro 
Current Old drawable drawable Div'ds. Current Old drawable drawable Div'ds. Rec! 
Name of Company Polices Polices % 4 % | Se of Smee Policies Policies » 4 - 4 eral 
ia Mutual ....... i 3 i 25) London Life .......... Sa 53 53 . i 
Aid Assn Lathan ** Same rine 3 r 7 Metropolitan <<<. Increased reas 3 3 3 a Huebner Foundation Will that 1 
B SUR» pays d : 25 | 2 Ye eee i F : | 
Berkshire Life " Scone Reng Same 25°53 3 3 3 5% Incr. 20% Incr. Continue Enlarged Plan cess 8 
Constitution, Cal. ...... Same as '53 Same as ’53 2.5 2 2.5&3 | Mutual Trust, Ill. ..... Same as '53 Same as '53 3 3 3 he S ; who h 
Farmers Life, Ia. ...... Same as '53 Same as '53 3 3 | Occidental, Cal. ...... n Increased Guaranteed Rate 3 The S. S. Huebner Foundation for ton ag 
Franklin Life ....++»>- Same as ’53 Same as '53 2.5 2.5 3 (m) | Standard, Ore. ......- Increased Same as '53 3 2.5 3 Insurance Education will continue dur. | | is. ( 
‘ ere oat iii hein as 7 ‘ ing the academic year 1954-55 its en. Life 
varantee Mutual ..... “= = , . larged fellowship and scholarship pro. Pro} 
(j) Increased on a few plans, (k) Except President’s Protective Investment Plan. (m) Retirement Annunities, 2'/2%. Schedules effective Jan. 1, except for follow. Sram. produ 
ing: Aprif 1, Acacia Mutual, Franklin Life; May 1, Berkshire Life, Metropolitan, Standard of Oregon. Basic fellowship and scholarship he sai 
grants for non-veterans under the cur. | jate t! 
I Gets Priori Bush [204 U. S. 186 1907)], the char- may, but need not, assume all or part rent plan will range from $1 000 
nsurer Gets r eg ’ a ee ’ . 000 to | big PI 
riority acter of debts which have priority of the cost of a voluntary plan. Had $2,400, depending upon the qualifj. pois 
Over Bankrupt Employer under the bankruptcy act is fixed when the bankrupt’s employes been unwill- Cations and circumstances of the ap. produ 
(CONTINUED FROM PAGE 7) they are incurrred. ing to consent to the wage deductions, or — _ sage bpd the nor. 
their wages might have been required “Moreover, the trustee incorrectly he might have agreed to assume the mal academic year and may be sup. Con: 
‘ , : plemented by additional grants dur. 
by California law had they not made assumed that had the bankrupt’s em- cost of the voluntary plan. Had he jing summer months, which in a num. | enable 
the assignment. That which they as- ployes not consented to the deductions done so, his employes would have had ber of instances will bring the total good | 
signed was a portion of their wages under the voluntary plan, they would complete freedom of disposition of the award to about $3,200 per person, | manaé 
even though California law may have necessarily have been required by the portion of their wages which they Other aid may be given in connection | panies 
limited the purposes for which such California unemployment insurance act assigned to claimant. — a projects or to meet spe- | er me 
portions might be used. The debt of to have contributed a like amount of “The referee was in error in sustain- “4: Situations. : even | 
the bankrupt was incurred for services their wages to the state unemployment jing the trustee’s objecti ss A candidate for a scholarship must | jem si 
. ; . g stee’s objection to the al- have at least a bachelor’s degree 
which they rendered, not for insurance compensation disability fund. Section lowance of claimant’s priority claim, must certify: It is his intentias an ag 
benefits. As the Supreme Court pointed 456 of the California unemployment in- and his order is reversed.” follow an insurance teaching career: | additic 
out in Shropshire, Woodliff & Co. vs. surance act provides that an employer he will major in insurance for a grad- Mr. 
uate degree, and during the period | ual m 
Shape Up Cards for Two for which he holds a grant he will not | partic 
LIAMA Meetsat Chicago _prafit without the consent of tess | = ™ 
kei : ae € ad- | to the 
The programs are being shaped up Mnisrative board, In addition tothe | api 
for two up-coming Chicago meetings of have had at least one year of satisfac. | attach 
LIAMA. Opening the A.& H. meeting tory graduate work. Names of suc. | hired 
March 17-19 will be an address by Dr. cessful candidates will be announced | tactin: 
Ralph H. Blanchard, dean of the grad- jin April. Awards for 1954-55 are ex- | tests 
uate school of business at Columbia pected to approximate the 17 that were | with | 
University. New markets, training and made for 1953-54. 
ee ng be ——— a —. The board of trustees for the founda- | A g 
an ursday evening there ean tion, under whose auspices financial less 
open forum with four well-qualified support is secured from life insurance | "SS 
A&H men available to answer ques- conunhen in the United States a = 
tions. Canada, consists of: Thomas I. Par- 
Agency department organization will kKinson, chairman, Adolph A. Rydgren, | WM ‘ 
be one of the main topics at the agency vice-chairman, Harrison L. Amber, | life in 
management conference March 15-17. and H. J. Cummings, Ernest M. Hop- Mr. 
Three workshops have been scheduled — Leroy Fe on S—perreee a ing Ss 
for Tuesday afternoon. A variation of cConney, llliam - dvothaermel, | until 1 
the “room-hopping” idea, they will and Frank F. Weidenborner. select 
provide agency officers with an oppor- Detailed information about awards pleted 
tunity to ask questions and exchange May, be obtained from the founda- | 
ideas on problems. a nee 3620 Locust je i. 
st., iladelphia 4. 
“I’m sorry, Mrs. Pastromi, but I assumed you were talking about your . pr 
husband when you called about insuring the family breadwinner!’ Wecienenenns Awards Home Life, Pa., Has Rally evenil 
- A. Clement, Shenandoah Life, Home Life of Philadelphia held its | takes 
rremonrns a oe ding annual home office conference for dis- | sion | 
e i - 
Bankerslifemen Are Ready branch manager in 1953. His organiza- tion of the 1983 field leadership cup to | speci 
tion shows a 32% increase in paid pobert A. Burns, Norristown, Pa. The . 
; : . , » Pa. are cc 
- m business. The award for the leading two-day program was conducted by 
For All Situations staff assistant was won by G. W. Carr, home office officials and Commissioner se 
now manager at Charlotte, N. C. Murphy of Delaware was a guest 4°" 
1 be apne ie has named Wallace S. enaeane. & 
4 ; . a: : ooker district m i ; 
Even when faced with a completely unexpected situation like the one Va. SY ee Han 
shown, the typical Bankerslifeman is always prepared. Adds to Home Office Site 40 f 
New Northwest Insurance Editor Frm nou a aie mas , purehal BO! 
ions , ; j On. ch Arthur Devine, who retired recently 2¢c7u0na’ lane to exten’. ag mene 
The basis of this preparation begins in his first days in his agency after nearly 50 years with Prudential, Office property to include a aes oe 
has been appointed editor of North- block frontage on Broadway between [| cours 
office .. . is carried on throughout his career with Home Office schools west Insurance which has its head- 2th and 36th streets. The purchase | staff 
quarters at Minneapolis. For 25 years completes present plans for extension | under 
and agency-directed advanced study. Thus, the typical Bankerslifeman Mr. Devine has been St. Paul man- °f home office property. pe 
end : ’ ager of Prudential and before that he : sits 
is truly prepared to meet all life insurance situations. served the company several years in pir 
Kansas City. He is a past president of Mutual Advances R. T. Borah po 
; St. Paul Agents & Managers Club. Richard T. Borah has been appointed ploye 
This very background of knowledge and preparation makes the to the field training staff of the sales J ance. 
, i ; department of Mutual Life, to aid in 
typical Bankers/ifeman the kind of life underwriter you like to know Schriver Detroit Speaker the development of the “Module” em- 12% 
: ; Detroit Managers & General Agents Ploye benefit plan for small and me- . 
as a friend, fellow worker or competitor. had as dinner speaker Lester O. Schri- dium-sized business firms. He joined} Th 
ver, managing diector of NALU. Top the company as a college trainee iM | tan L 
companies were honored. 12% | 
; over 
A New officers of Savings Bank Life | of m1; 
BANKERS COMPANY Fete Marks on 25th Year soeeenaee Feces of New 2a 
DES MOINES. IOWA Sidney L. Marks, Prudential man- Bank, Edward R. Ziegler of Bronx | Indi 
’ ager at New Orleans, was honored at Savings Bank, Fred G. Kracke of Lin- Fou 
a dinner there marking his 25th year coln Savings Bank, and Michael Caray 
with the company. He has managed the Gironta of East New York Savings n. 
agency since 1932 and in 1952 it was Bank, all of New York. on su 
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per Recruiting Can 
End General Agent's 
Problems, Faser Avers 


Recruiting is the solvent for the gen- 
eral agent’s problems and the factor 
that makes the difference between suc- 

and failure, Henry M. Faser, Jr., 
who heads the Penn Mutual Life Bos- 
ton agency, told Cincinnati Associated 
Life General Agents & Managers. 

Proper recruiting results in increased 
production, solving financial problems, 
he said, adding that it also can allev- 
iate the problem of the prima donna 
big producer who contributes a sub- 
stantial percentage of an agency’s total 


production. 


Constant attention to recruiting will 

enable the general agent to replace his 
good producers who leave to go into 
management positions with other com- 
panies, and also help to revitalize old- 
er men, Mr. Faser opined. Recruiting 
even helps solve the recruiting prob- 
lem since the more men brought into 
an agency makes it easier to attract 
additional men. 
Mr. Faser said he uses all of the us- 
ual methods to recruit men, finding it 
particularly effective to take them on 
as management trainees. This appeals 
to the man’s desire to get ahead. Ex- 
emplifying the importance the speaker 
attaches to recruiting, the 10 men he 
hired in 1953 were selected after con- 
tacting 861 persons, giving aptitude 
tests to 606, and having interviews 
with 1,184. 


A good selection job cannot be done 

unless there is an adequate group from 
which to select, Mr. Faser pointed out. 
He makes the prospect come to his 
own decision, never “selling” him on 
life insurance. 
Mr. Faser has a three weeks’ train- 
ing school for new men from 9:30 
until noon. He does not try to do much 
selection until after this course is com- 
pleted. Only about one third of the 
men who start the course eventually 
go with the agency. Some of the 
men get part-time jobs while they are 
studying or work in the afternoons and 
evenings. When hired the new agent 
takes a 37-week home office exten- 
sion course, is encouraged to begin 
LUTC and CLU training, and attends 
special agency classes, three of which 
are conducted each week by Mr. Faser 
for men with less than two years’ ex- 
perience. 





Hancock Runs School for 


40 Assistant Managers 


BOSTON—Forty assistant district 
managers of John Hancock recently 
completed an intensive two-week 
course in advanced underwriting and 
staff management at the home office 
under the direction of Edwin P. Gunn, 
manager of field training. The 31st in 
a series, it included a reveiw of re- 
cruitment and selection of agents, ad- 
vanced methods of training, settlement 
options, social security legislation, em- 
ploye benefit plans and business insur- 
ance. 


12% Gain for Manhattan 


The midwestern division of Manhat- 
tan Life, directed by Harry J. Nelson, 
superintendent of agencies, reports a 
12% gain in paid-for business in 1953 
over 1952. The division is comprised 
of Illinois, Ohio, Indiana and Michigan. 








Indiana Caravan Panel Set 

Four speakers will be featured in the 
Caravan Sales Congress of Indiana 
Assn. of Life Underwriters, scheduled 
on successive days beginning April 1 





at Evansville, Indianapolis and Elk- 
hart. They are James Rutherford, vice- 
president in charge of Prudential’s 
mid-America home office; Elsie Doyle, 
Union Central, Cincinnati, a trustee of 
NALU; Louie Throgmorton, vice-presi- 
dent Republic National, and B. L. Mc- 
Millon; Business Men’s Assurance, Abi- 
lene, Tex. 


Call Says Pacific 
United Not for Sale 


(CONTINUED FROM PAGE 1) 

the stockholder group as to why they 
should be allowed to get out of their 
agreement. The Texas oil millionaire’s 
proposal is just one more attempt along 
precisely the same lines. Such a pro- 
posal does not in any way alter the 
right of the life policyholders to be- 
come the owners of Pacific Mutual. 

“Pacific Mutual is not for sale.” 

(The $17 million offer was made by 
attorneys for Clint W. Murchison, con- 
tingent upon the state appeals court at 
San Francisco upholding the conten- 
tions of a group of stockholders of the 
“old” company who are seeking to 
stop Pacific Mutual’s mutualization. 
The offer is to be filed with the court 
as a brief by Feb. 26. Mr. Murchison 
has been previously identified with in- 
surance promotional ventures and 
since 1941 has had controlling interest 
in Atlantic Life.) 








More Companies Chalk Up 
1953 as Best Year Ever 


(CONTINUED FROM PAGE 1) 
ing 1953 amounted to only 13.9% of 
total income as against 14.3%. 


SUN LIFE, CANADA 

New business of Sun Life of Canada 
in 1953 amounted to $576,946,000. 
President George W. Bourke reports 
this is the largest amount recorded by 
any Canadian company, and much of it 
was secured in the U. S.where Sun Life 
had 36% of its business in force and 
46% of its assets invested. Included in 
the figure is $170,778,000 group, an in- 
crease of $5 million. 

Benefit payments amounted to $125,- 
057,000, bringing the total of such 
payments in the company’s history to 
$2,728,999,000. Assets gained $86,914,- 
000 to total $1,829,789,000. 

In 1954, for the fifth consecutive 
year, dividends are being increased. 
The year’s dividends will amount to 
$24,500,000, an increase of $2,500,000. 


UNION MUTUAL LIFE 

Union Mutual Life paid for $98,- 
807,901 in 1953, up $3,795,901. Insur- 
ance in force is now $388,862,000 as 
against $331,862,211. Assets rose from 
$66,281,696 to $72,003,048. Total income 
for 1953 was $18 million as against 
$16,753,679. Surplus is $5,264,545 as 
against $4,756,086. A&H premiums were 
$5,192,000 as against $3,673,171. Pay- 
ments under A&H policies were $3,- 
452,612 and under life policies $4,- 
560,997. : 

The growth of the company in the 
last decade was most pronounced in 
the middle west and Pacific Coast 
areas. The midwest premium income 
increased from 9.5% of the total in 
1944 to 14.3% in 1953. The Pacific 
Coast business rose from less than 2% 
to more than 9% in the past 10 years. 
In the same period, production in New 
England grew’ from $1,699,213 to $4,- 
810,942 while premium income in the 
Middle Atlantic states increased from 
$2,470,698 to $5,150,955. 





e Raymond L. Macher, St. Louis man- 
ager of Occidental Life of California, 
has been elected president of Exchange 
Club of St. Louis. 






















EMBLEM 


of the Company portrays its 
character. The circle indi- 
cates unity; the arch, stabil- 
ity; the oak leaves, maturi 
and endurance; the shield, 
strength; the scales, justice; 
the helmet, protection; the 
compass, direction; the key, 
friendship. Combined, they 
symbolize the Equitable Life 
of lowa .... a company 
keyed for Career Life 
Underwriters. 


1867 IN 
DES MOINES 


INSURANCE COMPANY OF IOWA 









. Tax Relief For Close Corporation 
Stockholders Under Sec. 115(g) (3) 


Now ready—the most important sales piece in the 
Close Corporation field in the past 20 years! This 
brochure on tax relief for close corporation stock- 
holders answers ALL questions the underwriter, the 
— and the stockholder-prospect can be expected 
to ask. 

This new, illustrated sales brochure offers the com- 
plete answer for the “Family Owned” Close Corpora- 
tion prospect who will NOT buy Stock Retirement or 
Stock Transfer business insurance plans—details the 
perfect plan for providing payment of death taxes for 
Mr. Stockholder’s estate and heirs. 

Only $1.45, postpaid. 
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CLAIM MEN TOLD 





Listing of Benefits, 
Less Paper Work 
Sought by Hospitals 


An eloquent presentation of the hos- 
pitals’ side of the insurance claims 
situation was made at a meeting of 
Chicago Claim Assn. by James R. Ger- 
sonde, executive director of Chicago 
Hospital Council and Illinois Hospital 
Assn., and David Walsh, comptroller 
of St. Luke’s hospital, Chicago. 

Mr. Gersonde drew an overall pic- 
ture of hospital problems and Mr. 
Walsh supplied facts and figures. The 
result was not only highly interesting, 
but set off a chain of comments and 
questions at the end of the talks that 
permitted the meeting to terminate in 
high gear. 

It is not the uninsured patient who 
causes the trouble, Mr. Walsh pointed 
out. His record remains standard 
through the years. The number of pre- 
payment patients covered in “true 
group” plans had increased from four 
million to 91 million from 1940 to 1953, 


and here, he said, is where the diffi- 
culty lies. Deviation by companies in 
benefits payable under “true group” 
plans and assumption by the hospitals 
that full benefits will be paid is the 
trouble. 

Getting the difference from the pa- 
tient in a misunderstandng such as 
this is one of the hospitals’ woes, Mr. 
Gersonde said. Another, equally im- 
portant, concerns the position of the 
hospitals in third-party payments. 
Hospitals are neither non-profit insti- 
tutions nor do they have a backlog 
to sustain themselves while waiting 
for payments, he added. As one solu- 
tion he suggested admission deposits 
from patient to help the hospitals car- 
ry over until the main payments come 
through. 

It appeared to be a point of agree- 
ment between hospital and claims peo- 
ple that a period of from 7 to 15 days 
is the ideal waiting time for payments. 
Mr. Gersonde discussed a special study 
in which four Chicago area hospitals 
cooperated and in which they submit- 
ted information about patients dis- 
charged during the month of Novem- 
ber, 1953, who assigned commercial 
group b. efits to the respective hos- 
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pital. 

The tabulation covered 343 patients. 
In the first 15-day period, 51.47% of 
all payments were -received by the 
hospitals cooperating in the study. At 
the end of 60 days, 99.01% of the pay- 
ments had been made, and Mr. Ger- 
sonde labeled this as “good”. In these 
spot-checked hospitals, 9.7% of those 
discharged had assigned benefits un- 
der a group program. Benefits paid 
by insurance companies averaged 60% 
of total hospital bills, he said. 

Mr. Walsh repeated that hospitals, 
as well as other institutions, are con- 
cerned with the profit motive and are 
forced to do so if they want to stay 
in business. Insurance companies, he 
added, should not “contribute” to hos- 
pitals’ financial problems. 

Last year, Mr. Gersonde said, a 
member hospital of Chicago Hospital 
Council sent a questionnaire to 13 in- 
surance companies, selected at random, 
participating in the Chicago hospital 
admission plan. The questionnaire 
asked for detailed information as to 
the requirements of each company be- 
fore it would issue a check to the hos- 
pital in payment of assigned benefits. 
The company was asked to indicate 
what information was required in ad- 
dition to the standard group insurance 
hospital report from used by the coun- 
cil. 

The speakers used this information 
to support their contention that de- 
mand of detailed information by insur- 
ance companies holds up payment to 
the hospitals. The study showed that 
six companies required certification by 
an attending physician, seven compa- 
nies wanted a claim form to be pre- 
pared by insured, eight companies 
wanted a claim form prepared by the 
employer of the assured, 12 demanded 
medical diagnosis supplied by the hos- 
pital, and 13 wanted a summary or 
itemization of hospital charges. 

A recent rapid growth in accounts 
receivable has been commensurate 
with the growth of third-party pay- 
ment plans, Mr. Walsh said. Another 
point he brought up was that when 
an admitted patient is insured under 
a group program, the participating 
hospital cannot find out until the next 
day whether the patient is fully or 
only partially covered. It would be 
ideal, he said, if the hospital could 
have an immediate determination of 
the patient’s benefits. 





State A&H Association 
Network Is Expanding 


Seven new state A & H associations 
have been formed since last June, ac- 
cording to International Assn. of A&H 
Underwriters. Others are in the pro- 
cess of formation in Arizona, Califor- 
nia, Washington and Oregon. 

In Indiana where the present state 
A&H association meets only in India- 
napolis although 20% of its members 
are outside Indianapolis, a new state 
organization is being set up to estab- 
lish locals which will enable members 
outside of Indianapolis to have more 
direct participation. 





4-State Managers’ School Held 


Managers of Prudential district of- 
fices in Wisconsin, Minnesota, Iowa 
and Nebraska attended an advanced 
school in management training held at 
the Hotel Schroeder, Milwaukee. Peter 
C. Zimmer, area director of agencies, 
and H. Fred Monley, associate director 
of the field training division, partici- 
pated in the conference. A similar pro- 
gram for staff managers in Milwaukee 
and the nearby areas will be held the 
week of March 1. 


Tri-City Congress « Infl 
in Texas Attracts {Pet 
Record 2,000 Agents |... 


The Texas Tri-City sales eo “to 0 
reached a popularity zenith, with peril,’ 
than 2,000 agents attending. Five sai. Shank 
messages were delivered at Dap, jmectll 
Houston and San Antonio, and at 4,4 feren¢ 
latter meeting Garland A. Smith, chaj.| "22°" 
man of the Texas board of commis , 










Mr. Garland said he believes the, 
should be uniform minimum finan, 
requirements for all insurers jn 
state, adding that in his opinion ;}iate 
would not be too much to require j, JY de: 
surers to have $100,000 or more bef} i" TS 
beginning operations. Presently, 4} "5: 
commented, certain classes of ¢op{ sttess! 
panies need only $25,000 in surpij 224 
before starting, and there still are sey} h¢ P 
eral companies operating under eariie| PEMSE | 
laws permitting them to write life jy Tak 
surance with only $1,000 in assets, |424 P 

Present Texas laws do not give thjthe Vé 
commissioners sufficient authority 4 Ponte 
keep unfair and misleading polici We 
from being put on the market, yJ'S® | 
Smith remarked. He suggested that on|°f  P 
law be passed pertaining to all con iving 
panies granting the commissiones®°V@™ 
some discretion to prevent abusg ques 
through the use of misleading poliq Wich 
forms. the ert 
















Another important responsibility 
the commissioners, he said, is to sq 
that insurance is sold by reputabi 
agents. He complimented the Ter: 
association’s efforts in supporting legi 
lation to raise the standard of agentj interes 
noting that the public will be the grey to ove 
est beneficiary if such a law is passej| nation 

Appearing at all three sessions wey “Th 
G. Nolan Bearden, New England Mi terest 
tual Life, Beverly Hills, Cal., chai flation 
man of the Million Dollar Rouwij>rougt 
Table; Robert L. Hogg, executive vico-j groups 
president of American Life Conventiaj when 
who is to become senior vice-presidet] adopte 


“Bul 
Treasu 
concer 
the Ac 
Treasu 


Frank Bef attem; 


of Equitable Society; 


American General Life, Abilene, Te; 
S. M. Scrudato, Metropolitan manage 


at Jersey City, and Loran Powell, mz 


aging director of Life Underwrits 


Training Council. 

Discussing national developments # 
fecting life insurance, Mr. Hogg said! 
does not believe “government «@ 
croachment on the insurance busin 
has been destructive”. He said soti 
security is here to stay, but that/ 
must be divorced from politics. Becau: 
life insurance is more of a social tha 
financial or investment institution, } 
opined that all fringe operations sho 
be discouraged. 

Mr. Scrudato talked on simplify 
business insurance, emphasizing ® 
agent does not have to be a speci 
and, actually, should avoid becom 
involved in the technical aspects, les 
ing them to the experts. 

A suggestion for doubling sales @ 
made by Mr. Powell. He advised t 
in some cases the agent could order! 
additional policy for an amount equ 
to that applied for, and often this 
be taken by the prospect. He especial 
recommended this on rated cases. 

Since there are no “magic formu 
for higher production, Mr. Bell @ 
the agents they should stick to funé 
mentals in selling and develop 8% 
work habits. Mr. Bearden descrilé 
MDRT qualification requirements # 
outlined some of his own prod 
methods. 
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condi Inflation Still a 


‘acts. | Peril: Shanks 


NEW YORK--As a long-range mat- 
Agents ter, inflation is far from dead and is 
sales ¢o “g my mind, our major economic 
nith, with peril,” said President Carrol M. 
jing. Five w"|shanks of Prudential at the dinner 
red at ral meeting of the eastern regional con- 
nio, and at 4, ference of National Federation of Fi- 
A. Smith, chaj, nancial Analysts Societies. : ; 
rd of comn:| Mr. Shanks’ warning on inflation 
: phases of ;, | ¥4S part of his talk on “Beware of 
| improved } Forced Drafts.” A forced draft, he 
gulation, _‘}said, usually signifies a direct over- 
believes the, "ding legislative or executive action 
imum fin; * to bring about economic or Social 
nsurers jn 4,4 change with emphasis upon an imme- 
his opinion ;| date effect. Usually it is motivated 
to require 'Ipy desire to gain political advantage 
or more bel in response to public impatience or 
Presently, 44 fears, OF group pressures which are 
asses of ,| stressing the immediacy of the matter 
100 in gs and are pushing for consideration of 
@ still are soy} the particular problem at the ex- 
Z under earlef PEnSe of all others. _ 

) write life ip Taking as a specific case the war 
) in assets |and post-war inflation which halved 
© not give pjthe value of the dollar, Mr. Shanks 
t authority + pointed out that the nation as a 
ading policig whole was seriously hurt as prices 
> market, yf Se savings lost value and millions 
gested that on of people were pinched by soaring 
ig to all conjliving costs, despite the fact that the 
commissione; government had at its command tech- 
revent aby Hiques of monetary and fiscal control 
leading poli which could have greatly restrained 
the erosion of the dollar. 


“But a powerful group in the 
Treasury saw only their immediate 
concerns,” he said. “Their pressure on 
the Administration caused the narrow 
Treasury problem of keeping down 
interest rates on government securities 
to override the broad interest of the 
nation in a stable dollar. 
sessions wey “The artificial holding down of in- 
England Mj terest rates and the resulting in- 
, Cal., chaj|flationary impetus, post-war, of course, 
Yollar Rouwifbrought outcries from other pressure 
xecutive vi-ggroups. As nearly always happens 
fe Conventiaj when one make-shift expedient is 
vice-presidetf adopted, other make-shifts follow in 

Frank Béjattempts to correct the results of the 
Abilene, Tajof the first. Wage, price and direct 
litan manag| credit controls were imposed in 
Powell, maj attempts to sweep back the inflationary 
Underwritaf effect of artificially low interest rates 
with their accompanying increase in 
the money supply. A myriad of con- 
flicting and temporizing solutions thus 
took the place of a carefully-thought- 
out long-range program designed to 
bring a stable dollar. There could be 
no doubt from the first what the out- 
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, but that! 

itics. Becaus{ (Ome would be.” 

a social thay AS to what can be done about the 

nstitution, h] &&neral problem of forced drafts, Mr. 

ations shoil] Shanks said he knew of none but 
most incomplete answers, but one 
thing is long-range education of the 

 wnifyigy PUblic, which should be done as best 

Bere it can be even though it may be 

> a speciatf My in small part effective. Another 

id becomigg iS to expose unsound proposals and 

spects, le SUPPorting pressure groups each time 
they come forward. 

ng sales Wi 

a Advance TDB Benefit Hike Bill 

; The bill to increase from $30 to $33 

mount eq the maximum weekly non-occupation- 

ten this ¥f al disability benefit in New York has 

Le especialf passed the assembly. It is expected to 

1 cases. | become law, as is the workmen’s com- 

ic formul#§ Pensation benefit increase. 

r. Bell to 

-k to fun#} Retirement Plans Get Court OK 

evelop 81 Retirement plans for officers and 

n descrif employes of three Omaha insurers 

rements #] have been approved by District Judge 

. productis] White there. 


United Benefit Life, Mutual Benefit 


| XUM 


H. & A. and Guarantee Mutual Life 
sought declaratory judgments on their 
plans in the light of 1953 legislation 
which authorized retirement plans for 
officers as well as non-officers. The 
legislation had been passed following 
a supreme court decision declaring in- 
valid a Bankers Life of Nebraska plan 
that included officers. 

The remedial legislation included a 
retroactive feature which made the 
retirement plans effective both for of- 
ficers and employes from their incep- 
tions. 





Provident Life, N. D., Now in 


Cal., Cash State Manager 


Provident Life of North Dakota has 
appointed Frank J. Cash regional su- 
perintendent for California. The com- 
pany’s California license has just been 
approved and it now operates in nine 
states. 

Mr. Cash entered the business in 
1930 with Central Life of Iowa, later 
becoming general agent in charge of 
three northern Iowa counties. He went 
with Preferred Accident in 1940 as a 
special agent in Iowa and Nebraska. 
He was later advanced to general spe- 
cial agent and in 1945 to executive spe- 
cial agent for the mid-western depart- 
ment. The following year he was pro- 
moted to assistant manager, and in 
1927 was transferred to California as 
manager. For the past few years he 
has been vice-president and general 
manager of Associated Factors of San 
Francisco. 





St. Louis Blue Cross Again 
Rejects Osteopathic Plan 


Group Hospital Service of St. Louis 
(Blue Cross ) has for the third time 
rejected a proposal to place osteopath- 
ic hospitalization on an equal footing 
with medical hospitalization for Blue 
Cross benefits. 

John J. Rollings, president of Mis- 
souri Federation of Labor, and a mem- 
ber of the Blue Cross corporate board, 
said the AFL wants to preserve free- 
dom of choice as to hospitals and indi- 
cated that his organization either would 
bring suit against Blue Cross to end 
what he called discrimination on the 
osteopathic hospital matter, or may 
suggest withdrawal from the plan of 
all union members and their families. 

The Blue Cross now pays $7 a day 
for osteopathic hospitalization. 





New Mortgage Policy 


Union Mutual Life will replace its 
former mortgage payment plan with 
a new mortgage cancellation policy, 
which is a level premium decreasing 
term contract requiring no base policy. 
The balance is reduced annually at the 
same rate as a 5% amortized mort- 
gage for 10, 15, 20 or 25-year periods. 
The contract, which offers both con- 
version and settlement option provi- 
sions, has limits to $10,000 to age 40 
and permits use of a simplified appli- 
cation. 





Michigan Life to Build 

Michigan Life of Detroit has ac- 
quired a three-acre tract on Wood- 
ward avenue in suburban Royal Oak 
as a site for a future home office build- 
ing. To be started within a year, the 
building will cost approximately $1 
million. 





e Ted A. Johnstone and John E. Mill- 
er, general agents fer Columbian Na- 
tional Life at Kansas City, were hon- 
ored at a reception there marking their 
25th year with the company. C. C. 
Robinson, vice-president, represented 
the home office. 





e The Campbell & Demarest agency of 
Manhattan Life has moved from 120 
West 57th street, New York City, to 
107 William street. The new telephone 
number is BOwling Green 9-5570. 


Aetna Life Makes Several 


Home Office Promotions 
(CONTINUED FROM PAGE 2) 
comptroller Aetna Life, Aetna Cas- 
ualty, and Automobile. He joined the 
group in 1915 and has been assistant 
comptroller of Aetna Life since 1933. 

B. Palmer Fleurot, assistant comp- 
troller Aetna Life since 1933, has been 
named assistant comptroller of Aetna 
Casualty and Automobile as well. He 
joined the group in 1915. 

Dudley R. Douglas, assistant auditor 
Aetna Life since 1949, becomes, in ad- 
dition, assistant autitor Aetna Casual- 
ty, and Automobile. He joined the 
group in 1927. 

Leslie W. Sanders becomes assist- 
ant secretary of Aetna Life, Aetna Cas- 
ualty, and Automobile. He joined the 
group in 1914 and has been assistant 
secretary of Aetna Life and Aetna Cas- 
ualty since 1945. 

William H. Holmes becomes field su- 
pervisor Aetna Life. A CLU, he has 
been with the company since 1948 and 
became pension trust supervisor in 
1952. 

Joseph J. Murtha advances to in- 






Mar. 
June 
Nov. 
June 
Aug. 
Dec. 
Sept. 
Dec. 
Dec. 
Nov. 
Nov. 














‘DISTINCTION 
STATE MUTUAL LIFE 


AMERICA’S FIFTH OLDEST 
LIFE INSURANCE COMPANY 


1844—Company granted charter 
1845—First life policy issued 
1848—Paid first cash surrender 
1852—First of 106 consecutive dividends 
1872—Policy No. 1 became a claim 
1903—$100,000,000 in force 
1926—$//, billion in force 
1945—First group insurance case 
1948—$1 billion in force 
1952—$11/, billion in force 
1953—First S & A policy issued 


State Mutual Life Assurance Company 
OF WORCESTER, MASSACHUSETTS 


vestment officer Aetna Life, Aetna 
Casualty, and Automobile. He joined 
the investment department in 1938. 

Charles F. Caley Jr., becomes invest- 
ment analyst of Aetna Life, Aetna Cas- 
ualty, and Automobile. He joined the 
investment department in 1942. 

George S. Chase, who joined the in- 
vestment department in 1939, becomes 
investment analyst of Aetna Life, Aet- 
na Casualty, and Automobile. 

In addition there were several ad- 
vancements among the non-life execu- 
tives. 


Unity L.&A. Rally Scheduled 


Unity Life & Accident will hold its 
quadrennial session at Syracuse Feb. 
23. 








Pyramid, N. C., Hikes Capital 25% 

A 25% stock dividend has been de- 
clared by Pyramid Life of Charlotte, 
N. C., payable Feb. 25 to stock of rec- 
ord Feb. 10. This will increase capital 
from $400,000 to $500,000. At the end 
of last year the company had capital 
of $400,000 and surplus of $581,000. 
The company closed the year with 
$182,464,235 in force. It specializes in 
the writing of credit insurance. 
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We'RE LOC 


. . . because you're looking at sales! 
Sell our new non-can Accident-Sickness- 
Hospitalization Policy — now separate 
from Life, now combined with Life. 


If you're looking for Sales, write today! 


Fer particulers write te WM. D. HALLER, 
Vice President and Agency Monoger 





LIFE AND ACCIDENT | 
INSURANCE COMPANY 


Concord, New Hampshire 
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FOUNDED 1905 


LIBERTY LIFE: LIBERTY LIFE: LIBERTY LIFE 


HAPPY DAYS AHEAD 


--- with Peace of Mind NOW 


Good personnel relations begin at home. 
That’s why Liberty has developed 

one of the most liberal Pension Plans 
in the insurance industry. 


It is possible for members to retire at 75% of 
their annual earnings. One reason is that the 
Company’s contributions provide benefits three 
or more times greater than the annuity purchas- 
able by the member’s own deposits. 


An outstanding feature, also, is the Plan’s 
provision for substantial benefits in the event of 
temporary or permanent disability. 


This opportunity for added security is another 
advantage available to representatives and em- 
ployees at Liberty Life. 


th LIBERTY LIFE 


LIFE 


INSURANCE COMPANY 


Home Office 
GREENVILLE, SOUTH CAROLINA 


FINANCIAL FREEDOM FOR THE FAMILY 





Late News Bulletins... 


(CONTINUED FROM PAGE 1) 
and means subcommittee on social security, the newer subcommittee is com. 
posed of Reps. Knox of Michigan and Utt of California, Republicans, ay 
Mills of Arkansas and Gregory of Kentucky, Democrats. 

The subcommittee will have the cooperation of the staff of the joint cop. 
mittee on internal revenue taxation and treasury department in its studig, 
and of life insurance representatives if desired. 

The House ways and means committee in its consideration of revenue lay 
revision has decided that the present stop-gap formula for taxing life ingy. 
ance company income should be continued for one more year. Otherwise, thy 
committee decided to make no changes in present tax provisions relating { 
insurance companies. 

While life insurance interests would like to have the method of taxing lif. 
company income placed on a permanent basis, they prefer the present plan 
of a 64%% tax rate to proposals reported to have been under consideratig, 
me Treasury and other tax experts to increase that rate to as much as} 
or 0. 


Pan-American Boosts Dividend Scale 

Pan-American Life will increase by an average of 7.8% its dividend scak 
over the existing scale, effective June 1, payable on all policies issued since Jan 
1, 1948, on policy anniversaries on and after that date. 

The largest increase of dividends is 14% in the life income bond plans at the 
higher ages of issue. 

The total amount set aside for dividends in 1954 is up 45% over 1953. 


Home Office Changes for Guarantee Mutual 


Guarantee Mutual Life has named Everett L. Chambers vice-president anc 
secretary, J. D. Anderson agency vice-president, Darrel G. Hinkle superintend. 
ent of agencies, and J. Kenneth Cummins, Ear] C. Christensen and Earl A 
Fitch assistant secretaries. Also, Don H. Knott, 2nd vice-president mortgage 
loans, has been elected a director. 

Mr. Chambers, with the company 33 years, formerly was secretary. Mr. An. 
derson has been in the agency end of business 15 years, most recently as agency 
vice-president of Mid-Continent Life. Mr. Hinkle has been assistant superin. 
tendent of agencies and with the company since 1948. All veterans of more thar 
20 years with the company, Mr. Cummins continues as agency secretary, Mr 
Christensen as personnel director and Mr. Fitch as superintendent of claims. 


Marr Seattle Manager for State Mutual 


State Mutual Life has appointed Irvine M. Marr manager in Seattle. He ha; 
been assistant general agent there of Aetna Life. He entered the busines; 
in 1935. 


N.Y. Life Promotes Byrnes, McCallion, Rom 


Frank A. Byrnes and Harry J. McCallion have been made assistant general 
counsel of New York Life, and Fred M. Rom was named deputy comptroller. 

Mr. Byrnes joined New York Life in 1934. He will specialize in legal aspect: 
of company investments. Mr. McCallion, who joined New York Life in 194), 
will specialize in legal matters pertaining to insurance, agency affairs an¢ 
taxes. Previously he was with Debevoise, Plimpton and McLean. He is presentl 
chairman of the life insurance committee of New York State Bar Assn. Mr 
Rom joined the company in 1928 and for the past year has been a special as- 
sistant to the vice-president and comptroller. 


Thinks License Should Prevent Abuses 

Unions have a right to expect the licensing of a company and a broker by: 
state insurance department to be a clear-cut guarantee that a person is opera 
ting in conformity with the insurance laws, Dave Beck, president of inter- 
national brotherhood of teamsters, AFL, the largest union in the country, said 
at a meeting of the executive board of the union in Miami Beach. He blamet 
racketeering in union welfare funds on lack of enforcement of state insurance 
laws. 

Meantime at Albany, the senate advanced a bill by Sen. Wicks, who lost his 
post as senate majority leader because of the raceway scandals, which were tied 
in with disclosures of maladministration of union welfare funds in New York. 
The bill would give the insurance department authority to regulate union wel- 
fare funds. 


Continental American Names Isenberg in Mass. 
Continental American has appointed Alfred G. Isenberg general agent it 
Worcester, Mass. He has operated his own general insurance agency there fa 
more than 25 years. His son, Slater, will be associated with him in the furthe 
development of the life department of the agency. 














Correction on Ad Listing 


The February national advertising 
listings of Lincoln National Life were 
omitted and wrong dates and publica- 
tions were given for John Hancock in 
The. National Underwriter Jan. 29 is- 
sue. The correct listings are: 

John Hancock—Life, Feb. 8; Look, 
Feb. 23; Newsweek, Feb. 15; U.S. News 
& World Report, Feb. 12. 

Lincoln National—Life, Feb. 8; Sat- 
urday Evening Post, Feb. 13, 27. 





e Fidelity Union Life of Dallas has 
applied for admission to California. 


McNay Heads Blue Grass 
Russell C. McNay has been elected 
president of Blue Grass Life of Ken- 
tucky. He succeeds Frederick Winkle 
who has retired. Mr. McNay, a director 
of the company since its formation 
early in 1952, is the head of lumber 
Soon at Erlanger and Crittenden, 
y. 


Put Off Equitable Suit 
NEW YORK—The suit of Imberman 

et al. vs. Equitable Society directors, 

has béen postponed. t 
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YOUR COMPANY 

















Did you ever stop to think that just about 
the only direct contact your policy owner ever has 
with your Company is through you? 
Both you and your Company are judged by the job 
you do. Your policyholder looks to you for the 
proper handling of his life insurance affairs. 
Your Company backs up the promises you sell. 


This confidence—or prestige—or whatever you call it, 
does not come easily. It must be earned through 








conscientious service, backed up by thorough 
knowledge of your product. 


Each of us in the life insurance busi- 


ness has a continuing responsibility: Thousands of times each day—all over the country — 
to render professional services to the fell d . : 

millions of free Americans who j you and your " a ters ened rey nting 

stand to benefit by our counsel. Let your companies to the American public. 

us not neglect our responsibilities— The combined result of your efforts is 

and our opportunities. overwhelmingly satisfactory. 








PROVIDENT MUTUAL 


LIFE INSURANCE COMPANY OF PHILADELPHIA, PA. 




















Bonds 


Long term 
Short term 


State and other civil 
division 

Railroad 

Public utility 


Stocks 


Common 


Farm ae 


Real estate 


for investment 


Other assets . 


Total Assets . . 


Charles L. Ayling 
Guy W. Cox 
Carl P. Dennett 








ASSETS 


United States of America 


Dominion of Canada . 


Industrial and Miscellaneous . 


Preferred or ainsi ‘ 


Mortgage loans on real estate 
Residential and Business . 


Foreclosed properties . 


Premiums due and deferred . 


Albert M. Creighton 
Joseph E. O’Connell 





.$ 398,484,469 
4,997,396 
12,434,651 


. 117,978,155 
. 233,321,726 
-1,079,709,059 
766,378,161 


71,914,944 
- 117,918,974 
- 577,295,491 
- 143,496,053 


Home office, Housing and 
other properties acquired 


68,027,572 
480,806 


Loans and liens on Company’s policies . 


Cash in banks and offices 


. 


. . 


Interest and rents due and accrued . . 


Paul F. Clark 


William M. Rand 


Edward Dane 


Daniel L. Marsh 
Byron K. Elliott 


MUTUALYJLIFE 


A REPORT to our nine million 


| policyholders who have added to their 
personal and family security through 
John Hancock life insurance 


STATEMENT OF FINANCIAL CONDITION, DECEMBER 31, 


$2,613,303,617 


189,833,918 


720,791,544 


68,508,378 


102,313,156 
59,874,726 
56,923,273 
32,392,769 

8,774,139 


- $3,852,715,520 





OBLIGATIONS 


Statutory policy reserves . . $3,021,421,016 
The amount determined in accondence with 
legal requirements which will, with future 
premiums and interest, assure payment of 
all future policy benefits. 


Policyholder and beneficiary funds 


Proceeds from death claims, matured en- 
dowments and other payments, including 
dividends left with the Company at interest. 


260,105,341 


Dividends payable to policyholders in 1954 54,807,983 
Policy benefits in process of payment . 28,246,830 
Including claims in process of settlement 
and an me Prenase sum for claims not yet re- 
ported. 
Other policy obligations . 79,545,265 
Premiums paid in advance of ree date 
$34,045,265 and reserve for ultimate changes 
in policy valuation standards $45,500,000. 
Mandatory security valuation reserve . . 30,060,776 
As required by the National Association of 
Insurance Commissioners. 
Accrued taxes payable in 1954 . 13,889,000 
Other obligations, ne accrued 
expenses . . hes i 8 26,950,434 


Total Obtigndane ose ce, « «6 6) 691 5,026.645 


SURPLUS TO POLICYHOLDERS 


Contingency reserve for Group Insurance 10,295,000 
Contingency reserve for fluctuation in 
security values . . . Stel ee 49,360,000 
General surplus gS re 278,033,875 
Total Surplus... seins 337,688,875 


Total Obligations and Seciies - « + $3,852,715,520 





All securities are valued in conformity with the laws of the several States and as prescribed by the National Association of I C 
Securities carried at $610,630 in the above statement are deposited for purposes required by law. 


DIRECTORS 


John M. Hancock 
Ralph Lowell 

Karl T. Compton 
Thomas D. Cabot 
Merrill Griswold 







A COPY OF THE COMPANY'S COMPLETE REPORT WILL BE SENT ON REQUEST 


es 
INSURANCE COMPANY 


BOSTON, MASSACHUSETTS 


Georges F. Doriot 
Lloyd D. Brace 
*Lee P. Stack 

*Earl P. Stevenson 
*Elected February 8, 1954 


Samuel Pinanski 
Philip H. Theopold 
Olen E. Anderson 
E. Taylor Chewning 
Edward B. Hanify 
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